Bureau of
Development
Services

City Planner Il — Environmental | $31 44 $36 34/hr

Job appl ication pEI'IOdZ The City Planner Il — Environmental at the Bureau of Development
Opens Dec 19, 2016 | Closes Jan 9, 2017 at 4:30pm PST. Services implements the Portland Zoning Code and provides
or when 100 applications are received information to the public about zoning and issues related to
the use of land. They review development proposals to ensure
compliance with the City's Title 33 zoning regulations and applicable

Full job description and application online at:

AATAT G ED G ROZAT0 YA environmental codes, approval ariteria, requirements and regulations;
and produce public notifications and reports documenting how
criteria are met. Typical assigned reviews include Environmental

Optional information sessions to learn more about the position and how to qualify:

Tuesday, Dec20, 2016 or Wednesday, Dec 21,2016 and Greenway reviews to evaluate whether the development
5:30-6:30 p.m. 12:00- 1:00 p.m. proposal has the least detrimental impact to inventoried resources
Location: Bureau of Development Services at CH2M Center - 1 Floor, Suite 190 and functional values, and that unavoidable impacts are mitigated.
Lincoln Conference Room - 2020 SW 4th Ave - Portland, OR, 97201 Planners work with developers, lawyers, neighborhoods, and the

For instructions on how to participate remotely, please contact Krystal Ngene by 2:00 p.m.  City’s infrastructure bureaus to mediate conflicts, problem-solve, and
Pacific Time two business days in advance, at: Krystal.Ngene@PortlandOregon.gov.  coordinate infrastructure improvements.




BDS Goals

To meet the needs of our community, we pursue the
following goals:

« Support community vitality and protect life,
property, and natural resources by promoting
compliance with applicable codes and regulations

« Provide cooperative and responsive internal and
external customer service

« Process all Bureau functions efficiently

« Create a collaborative workplace that promotes mutual
respect through trust, fairness and open communication

« Support continual professional growth of the
workforce and organization through education,
technology and diversity




