CITY OF PORTLAND
DEFERRED COMPENSATION COMMITTEE MEETING MINUTES
September 9, 2015 / 3:00 pm – 4:30pm
Portland Bldg, 12th Floor, St. John’s Room
Semi-Annual Report to Committee by Hyas Group
Present:

Cathy Bless
Jennifer Cooperman

Administrative:

Jeanine Keller
Ken McGair

Hyas Group:

Jayson Davidson

Voya:

Bishop Bastien

Benefits Team:

Santos Aguilar
Hanh Tran

Absent:

Ken Rust

1. Jeanine welcomed attendees and corrected start time of meeting to 3:00 p.m.
2. Second Quarter 2015 Fund Performance Review
Market commentary – Jayson provided general market conditions for the fourth
quarter
 Gross Domestic Product and Unemployment rate were reviewed. BankLending chart was replace with Unemployment rate chart.
 Feds are expected to increase lending rate before year-end
 International markets remain volatile
 Bond markets down for 6/30/2015 but have increased .62% since then.
 US Equity Markets were up slightly through 6/30/2015 but are down about
4% since that timeframe
 Emerging markets have been slowing down
 Commodities had highest Historical Market Returns but have slipped
since 6/30/2015 while Fixed Income products are moving near the top
Plan Activity Data
 Hyas reviewed Participant activity/information. No major changes in Plan
allocations, average participant balance, or cash flow occurred.

Fund Performance
 TIAA-Cref High Yield Fund and PIMCO Real Return Fund were
currently on watch per Investment Policy benchmarks; Committee
voted to remove these two funds from watch:
o TIAA-Cref is no longer in violation of investment policy
parameters and has been compliant-free for multiple quarters.
o PIMCO Real Return was on watch for qualitative reasons
unrelated to performance. Hyas recommended that most
PIMCO products be removed from the watch list.
 The Committee voted to put the TIAA-Cref Social Choice Equity Fund
on watch for performance in violation of policy criteria as of 2nd quarter
2015 end. Hyas will continue to monitor this fund and will provide
additional commentary as warranted.
3. Review Target Date Investment Option
 The Committee reviewed Hyas’ write-up on the subject of switching from the
institutional share class to the Collective Investment Trust (CIT) version of the JP
Morgan Smart Retirement target date fund series.
 CITs are only available to Retirement Plans – they are not available to the retail
market
 JP Morgan would provide CIT fund fact sheets instead of Voya
 After discussion of the cost and performance benefits of moving to the CIT
vehicle, the Committee requested additional information related to the differences
between commingled trusts and mutual funds from a legal/risk perspective.
 The Committee was also interested in how these CIT vehicles would provide
communications to participants.
 Hyas will gather additional information and forward it to the Administrator in the
coming weeks.
 The Committee will re-visit the possibility of making this switch at the next
scheduled meeting (February 2016).
4. Review Plan Reimbursement Projections/Surplus –
 Jayson and Jeanine provided a report of the fiscal year 2014-2015 actual
revenue and expenses and 2015-2016 budget projections. Per request from the
Committee, Jayson provided a review of the impact on the deferred comp budget
plan-asset decline scenarios. These were noted and accepted for filing.
5. Plan Sponsor Reimbursement Guidelines –
 The Committee reviewed guidelines in final form and voted to accept with minor
edits. These Guidelines have been signed by the Health and Financial Benefits
Manager and have been distributed to the Committee.

6. Deferred Comp Investment Policy –
 Hyas reviewed the draft updates to the Investment Policy. With minor edits, the
Committee voted to accept these updates. The Health and Final Benefits
Manager signed the final version. The Administrator will post the updated
version to the City Deferred Comp website.
7. Update on action items from last meeting
 Jeanine and Jayson provided information on Advantis’ disclosure of the $250,000
insured limit on deferred comp accounts.
 Jeanine provided additional information to the Voya annual report from the May
8, 2015 meeting.
 Jeanine and Bishop gave an update to the Testimonial videos. These videos will
be released throughout the remainder of 2015 with a theme. Jeanine will use the
summary video at new employee orientations. Cathy and Jeanine will continue
to check on using these videos for the new employee onboarding process.
 Bishop distributed copies of recent mailings to participants.
8. Legal and Regulatory Updates –
 Money Market Fund Reform Regulations
o Current City deferred comp money market fund – Vanguard Prime Money
Market Fund
o The rules would require institutional prime and money market funds to
move from a stable $1.00 price per share to a floating net asset value.
o Compliance is required by October 14, 2016.
o The Committee elected not to take any action regarding the money
market option at this time. Hyas will continue to monitor the impact of the
regulations and will provide additional information as it is available.
 Supreme Court ruling on duty of fiduciaries – This case is Tibble vs. Edison and
confirms that fiduciaries have the responsibility to monitor investment options on
an ongoing basis and there is no statute of limitations on this responsibility. Our
Investment Consultant, Hyas continues to provide guidance and monitoring to
the Committee of the City deferred comp funds.
9. Questions/Open Discussion – No further discussions occurred.
10. Next Meeting – The Committee will meet again in February 2016 to review the semiannual report by Hyas.
11. Meeting adjourned

