APPENDIX D
ADDITIONAL POLICIES AND PROJECT REQUIREMENTS
Housing Access: Sponsors must agree that they will coordinate with or participate in the
following programs with respect to any housing development financed with PHB resources:


Housing Connections – Housing Connections is a web-based community service that is
intended to better connect providers of housing and housing services to renters who are
looking for these types of housing opportunities.



Rent Well is a housing readiness education class offered by certified trainers that helps
potential tenants overcome barriers to renting. A landlord guarantee fund helps mitigate
risks related to renting to tenants who do not meet screening criteria.

Sixty Year Affordability Period: Units in affordable housing projects must be affordable for 60
years. The income and occupancy restrictions will be documented in loan and regulatory
agreements.
Social Equity Contracting and Employment: PHB adheres to all policy goals and objectives
adopted by the City of Portland, as well as the federal Department of Housing and Urban
Development that aim to increase the participation of historically disadvantaged businesses and
populations in the expenditure of public funds.
PHB’s social equity contracting and employment goals are described in PHB’s Strategic Plan
and include the following Programs:


Subcontractor Equity Program: Applies to construction loan projects with PHB financing
of $150,000 or more. The Program has an aspirational goal of 20% of Hard
Construction Costs for DMWESB subcontractor utilization on projects subject to the
Program; within the aspirational goal, a further goal of 14% DMWBE utilization is
desired. In addition, PHB has a specific focus on firms operated by people of color and
expects contractors to, at a minimum, aim for a balance in utilization between minorityowned, women-owned and emerging small business. See Appendix E for full project
requirements.



Section 3 [HUD Act of 1968 (24 CFR part 135)] is a federal requirement for projects
receiving federal funding. Section 3 requires that when employment or contracting
opportunities are generated by HUD funded projects, preference is given to low income
persons and business residing in the community where the project is located (Section3
“residents and business concerns”). Owners and their contracting partners are
responsible for ensuring compliance with Section 3 in the hiring and contracting
decisions made on the project. PHB is responsible for overseeing and reporting to HUD
on Section 3 outcomes and providing tools and resources to achieve these outcomes.
The owner must include Section 3 considerations in their procurement of a General
Contractor.



Workforce Training and Hiring Program: Applies to construction loan projects with prime
contracts of $200,000 or more and subcontractors having a subcontract of $100,000 or
more. The purpose of this program is to maximize apprenticeship and employment
opportunities for minorities and women in the construction trades on projects. Program
guidelines and general conditions that are effective at the time the loan agreement is
executed shall be applied to the Project. See Appendix F full project requirements.
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Equal Employment Opportunity Certification: General contractors are required to
become EEO certified by the City of Portland within 30 days of signing PHB loan closing
documents. In addition, all subcontractors doing in excess of $2500 of business with the
City in a given year are required to obtain EEO certification. To obtain EEO Certification,
please visit:

Prevailing Wages: BOLI wages and Davis Bacon where applicable
PHB funded projects may be subject to the State of Oregon-Bureau of Labor and Industries’
(BOLI) and/or federal Davis Bacon’s prevailing wage laws depending on the specifics of the
project. These laws require contractors and subcontractors pay their workers on public works
projects weekly, and no less than the applicable rate of wage for the type of work they perform.
When a public works project is subject to both the state and federal prevailing wage rate laws,
contractors and subcontractors must pay the higher of either the state or federal prevailing wage
rates for the type of work being performed.
PHB is responsible for providing technical assistance, administering, enforcing, and educating
contractors, subcontractors and public agencies about the Davis-Bacon’s requirements. The
Bureau of Labor and Industries (BOLI) is responsible for administering and enforcing the
prevailing wage laws and for educating contractors, subcontractors and public agencies about
its requirements.
Below are links regarding the Davis-Bacon and BOLI regulations:
Davis Bacon Wage Information
Prevailing Wage Oregon's Prevailing Wage Rates
Projects that include commercial space of any kind, retail, office, service, etc. should assume in
their budgets/proformas that BOLI wages will be required for the ENTIRE project. Projects
requesting federal funds should assume that Davis Bacon requirements will be required for the
entire project
Asset Management: Asset Management is the process of achieving the long-term goals of the
owner/sponsor including the acquisition, administration, and disposition of real estate. It
focuses on the owner’s responsibilities that are separate from property management. Eligible
activities include fiscal planning including reviewing and accepting the annual audit and
approving the operating and capital budgets, compliance and reporting to and interacting with
lenders and regulatory bodies, oversight of property manager including selection and
replacement, approving operating policies, risk management, handling legal issues, and
planning for long term maintenance. These guidelines can be found at:Asset Management
Guidelines Prior to closing development must submit an Asset and Property Management plan
and be prepared to comply with teams must be willing to comply with reporting and monitoring
requirements as established in the guidelines.
In addition, a Resident Services Plan will be required for all projects at the time of closing.
Development teams may want to review Oregon Housing and Community Services’ (OHCS)
resident services template beginning on page 11 of the OHCS Management Agent Packet
which can be found here: Resident Services Plan
Additional Policies and Project Requirements

2

APPENDIX D

City Council Resolution No. 36648 for CPTED
All multi-family housing developments funded through the city of Portland shall follow the
CPTED design policy. CPTED is a policy addressing Crime Prevention Through Environmental
Design. The policy resolution may be found at: CPTED Policy
CPTED is the proper design, maintenance, and use of the built environment in order to enhance
the quality of life and to reduce both the incidence, and the fear, of crime. CPTED involves the
balanced application of the following five principles.
A. Natural Surveillance.
B. Territoriality.
C. Access Control. .
D. Activity Support.
E. Management and Maintenance.
CPTED addresses opacity limits on outdoor fencing, walls, and other visual barriers. This
includes landscape. There is a need for consistent lighting indoors and outdoors. Exterior
doors, address numbers, building numbers and recessed areas require illumination. Clear
transitions in the public rights of way are essential. Areas of surveillance require clear
delineation and obvious locations for offices and public amenities. Eye-viewers are necessary
at entry doors. Building and design specifications must clearly address quality door hardware
and security systems. The PHB staff will assist all clients in the review and process necessary
for CPTED.

Additional Policies and Project Requirements

3

