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CAITLIN GEARY
•

Caitlin made a habit of getting to know the parks, community centers,
employees, and programs. She can be found rain or shine, in the parks and
community centers - interacting with employees and park users. Caitlin
interacts with the houseless, making sure they have shelter and are
hydrated - encouraging them not to set up camp in, or destroy foliage.
Hiking Forest Park, or patrolling other city parks, she is acts as an
ambassador & steward, making sure dog owners clean waste and leash
their pet. She is out educating the public, making parks & natural areas safe
spaces for all. While crime has increased, Caitlin and her team of Rangers
have made sure that that it stays out of our green spaces. She has helped
make our parks a space we all want to spend time in.

JUDITH MOWRY
•
•

•

Exceptional person, empathetic, inquisitive, and has a way of
leading the work and engaging everyone around her at the same
time.
Judith is a prominent voice in the City’s equity movement and in
community. In addition to being a mentor, her guidance has helped
many City staff members and leaders understand and help
institutionalize equity in government. She is a valued thought
partner, and her perspectives are always strategic and on point.
Judith is an exceptional example of compassion, forward thinking,
and dedication to justice in the city of Portland. Her wisdom and
support are a vital part of the operations of OEHR, and our team
has relied heavily on her insight in critical issues in our work. She
has a great mind and even greater heart and deserves accolades
for navigating a difficult year of high turnover in OEHR and PCCEP
with humility and grace.

LAURA JOHN

•
•

•

Laura is a leader in many ways. She has helped push the level of the work we do to
great heights and in the right direction. She leads her team with purpose and is doing
real, meaningful work for the region’s tribal communities.
Laura has shown courage, stamina and deep love and dedication in reconnecting the
City, our employees, and public with Native American tribes and indigenous heritage,
wisdom, and culture. There is much that Laura has contributed, often behind the scenes.
Just organizing the Tribal Summits is an enormous task that brings us together to start
and deepen essential relationships. I am inspired and have much more to learn from her
and her team’s work.
Laura has been an unstoppable force at the City of Portland. She inspires those around
her to commit deeply to the work of engaging with Indigenous peoples. She is
encouraging when resources are slim, fires people up when policy seems to cool down,
and precipitates outcomes that lead the nation in Native American partnership,
protections, and enhanced services. I’ve had the pleasure of working with Laura on a few
citywide policies, and each time I learn, grow, and feel even more connected to the work.
Thank you for sharing a vision of hope and guiding us there, Laura.

GENNIE NGUYEN
BUREAU OF REVENUE AND FINANCIAL SERVICES

GENNIE NGUYEN
•

•

Gennie is a high-performing data analyst and equity/anti-racist champion. She is incredibly positive and willing to dive into problem-solving. She is
fiercely intelligent and asks very insightful (sometimes difficult!) questions that help shine light on important issues. She puts marginalized
communities needs and perspectives first, encouraging and inviting her colleagues to do the same. And the work she delivers as the Social Equity
Performance Manager for the BRFS Procurement Services Division is high-quality and impactful.
Gennie led the citywide team for the CARES grant in 2020-21 and has led the racial equity work at Procurement in 21-22. She is the best.

MICHELLE RODRIGUEZ
•

•
•
•

Michelle is inquisitive, quick-witted, and always asks the right
questions to cut through fatuity with poise and grace. She navigates
complex problems side-by-side with her colleagues and bureaus and
instills the confidence in others that makes them feel like possibilities
are limitless. Those who get to work with her know how lucky they
are!
In recognition of your support and determination to make the bureau
the best version of itself.
When Michelle speaks…you know it is going to be an insightful
comment or question. Thank you, Michelle, for your dedication,
empathy, and amazing skills that together exemplify public service.
Michelle is such a powerhouse, usually working behind the scenes to
bring equitable and inclusive accountability. We are lucky to have her
working on policy and empowering everyone around her. Especially
grateful for the work she has done to support affinity groups and
making time for individuals in her Commissioner's bureaus. Michelle
makes people feel valued and empowered.

•

Although we have spent less than a year as colleagues together, I
have learned so much from Michelle during this short time. One of
my favorite things about Michelle is that she always speaks her truth
and is also willing to speak for others. She keeps equity at the front
and center of her work and consistently goes above and beyond her
role to push for structural changes that make the City more inclusive.
It is obvious Michelle is passionate about the work she does and
cares deeply about the well-being of the City and its communities. I
think it is safe to say that she inspires everyone around her. We are
incredibly lucky to have her. In addition to being a wonderful
colleague, Michelle is also a great friend, mentor, mother, leader, and
one of the most fashionable people I know. She could not be more
deserving of this award.

MICHELLE RODRIGUEZ
•

Michelle always reaches back to make sure that she brings others
along with her to every committee or table she sits on. Michelle is an
exemplary candidate for the Fabulous Wonder Woman award
because she selflessly shares her successes with others. She has a
wealth of knowledge around so many areas in the City and she is
someone who readily engages others about her expertise. She is a
natural mentor to her colleagues and someone who is always looking
to expand opportunities for leadership to those around her. Her work
is grounded in equity and focused on bringing the most vulnerable
populations to the forefront of policy making. She has demonstrated
this in her work as a passionate member of City of Portland’s Latinx
affinity group, where she ensures that underrepresented employees
feel safe and heard. This year, she effortlessly led the expansion of
the City's existing bereavement policy to include LGBTQIA+ chosen
families and pregnancy loss leave, as well. She gracefully juggles so
much as a leader in the workplace and is a personal role model to
me and many others in the City!

•

Michelle is an amazing leader in the City. She has been a manager at
Civic Life, Parks and Recreation and is now a senior policy advisor to
the Office of Commissioner Mingus Mapps. She brings a wealth of
knowledge and experience to everything she works on. She can see
multiple sides to a situation and leans heavily on equity and mutual
understanding. Her work goes above and beyond as she helps raise
voices and issues that would otherwise go unheard. She is a true
hero!

MICHELLE RODRIGUEZ
•

Michelle's inspirational, intersectional, landmark work co-drafting the 2021 revisions to HRAR 6.08 to expand City's existing bereavement policy
to include LGBTQIA+ chosen families and pregnancy loss leave (including abortion) deserves to be applauded at the highest levels. Her
dedication to making the policy gender neutral likewise deserves attention. In 2015, City passed Resolution 37175, adopting the use of genderneutral language in City policies. The Resolution required the City to make all policies gender neutral by the end of 2016 as part of City's
commitment to removing barriers to a safe and inclusive workplace for employees regardless of their gender identity or expression. Five years
later, City had not fulfilled this promise in its narrow, gendered definitions of family members in HRAR 6.08. Not all City employees could see
themselves or their family members in these narrow definitions. Michelle made sure that the fix to HRAR 6.08 was comprehensive, and that the
plain language of the policy could be easily read by any employee, who would instantly understand their rights and feel comfortable accessing
them with minimal burden. Grief takes time, and with the passage of revisions to HRAR 6.08, all families of every kind at City of Portland can
meaningfully take that time.

LAUREN ROSENSTEIN

•

•

As PPB's Equity Training Specialist, Lauren prioritizes approaching
her work with humility, empathy, and understanding. She has
played a major role in developing training content that
acknowledges the history of policing and its local impacts, and
challenges PPB to improve its practices in a meaningful and
community-informed way. She emphasizes the importance of
elevating the voices of the members of the communities PPB
serves and ensures that those voices are central in the work that
she does and training content she develops. Her work has been
integral both to building trust with the community, but also creating
space internally to have honest conversations about race and
equity.
Lauren has been and is a Wonder Woman in and out of PPB.
Working in an environment that is not always the most welcoming
to her work and working in a community that is not always keen on
her Bureau, Lauren somehow finds the courage and energy to
show up and bring her passion, charisma, knowledge, and humility.

LAUREN ROSENSTEIN
•
•

In her time as Equity Training Specialist Lauren has exhibited vision, tenacity, and passion for equity and genuine transformation within the Police
Bureau. She has led many new initiatives and built relationships in the challenging atmosphere of few resources and little time. Her work is an
inspiration to the office and an incredible accomplishment for anyone inhabiting a new role.
Lauren is an insightful, capable, and kind colleague. I’ll never forget how good she made me feel when she included me in a project. We were
about to go into breakout groups, and for the third time in a row, I was without a partner to learn from and collaborate with in a breakout group. It
was just me left and the meeting host, and I felt like the unwanted person in dodgeball. Lauren noticed me and confidently and swiftly invited me to
collaborate with her team. Not only was it gracious to include me, but the meeting also resulted in major collaboration among us for citywide equity
work. Lauren is a compassionate, collaborative team player and an asset to the City.

SARAH SANTNER
PORTLAND WATER BUREAU

SARAH SANTNER
•

•

In recognition of your great skill in connecting communities and driving real change and progress. Sarah is a fabulous Wonder Woman because of
her creativity and pragmatism, her dedication to achieving racial equity goals, her ability to lead change, connect with other bureaus, and provide
strong mentoring to her team. During the pandemic Sarah has been sought after to stand up two major utility debt relief efforts that support
residential customers and small businesses. She has done this work by engaging support from across the city and the community, knitting
together strong equity considerations with expeditious funding for those most vulnerable, and lifting up and living the city’s values. She has also led
the Water Bureau’s focus on affordability, fostering cross-bureau and inter-bureau coordination; valuing stakeholder involvement by community
members, elected officials and utility finance experts; and creating program development and strategic communications. She is a leader in the
bureau, making time to be a mentor and supporter for our newer team members. She is a true superhero and dedicated public servant who makes
the city better for all.
Amid a global pandemic and extreme economic stress on our local businesses, Sarah designed a first of its kind program to help small
businesses. The Small business Program for Utility Relief (SPUR) was co-created with community members from culturally specific business
chambers and organizations. When she was asked to develop a program for residential ARPA funded debt relief, she again gathered a team of
community partners and staff to create an avenue for relief for customers who have been struggling with Covid related water/sewer stormwater
debt. Sarah builds relationships, and puts her heart, creativity, and collaboration superpowers into this work. As a manager, she is supportive in a
way that helps us grow and love what we do. Sarah is truly a Wonder Woman in so many ways.

ASHLEY TJADEN
•

Ashley is the embodiment of the Fabulous Wonder Woman Award. She currently serves as an Equity
Coordinator and Administrative Coordinator for the Bureau of Emergency Communications, or Portland 911.
Ashley joined the bureau in June of last year and hit the ground running, compiling the work of our Equity
Committee and synthesizing it into an Equity Lens, leading our Equity Leadership Team, and generally adding
momentum to our equity initiatives. She balances this very important work with her Business Operations duties,
which is both astonishing and inspiring to me. Ashley engages the community in various committees outside of
her day-to-day work, from community centric public safety groups to groups designed to inform and improve the
911 industry. She has made a concerted effort to learn about our industry, having started from the average
person’s baseline understanding of 911, and then improving it, adding her perspective on Equity and Inclusion
along the way. Ashley is extremely organized, informed, motivated, and driven. She is an exceptional speaker
and presenter, and her praises are sung at just about every Leadership Team meeting I can recall. Ashley is also
compassionate, empathetic, and cares about the successes of others, even if it means devoting some of her
own personal time to see someone realize an achievement. She is an outstanding role model and mentor, which
comes naturally with her genuine care for others. Ashley has guided me, and others, through moments of
professional development, as well as great personal growth, especially when we talk about equity and inclusion.
We are so lucky to have Ashley on our team here at BOEC, and the city is lucky to have her as an advocate and
champion. She truly is a Fabulous Wonder Woman, and I am a better person having worked with her.

ASHLEY TJADEN
•

Ashley continues to be a champion for Equity in the work she does at the City and within the Bureau of
Emergency Communication. She leans into the difficult conversations, leads by example and challenges
those around her to take steps towards a more culturally responsive and equitable institution. She stepped
in to support the Commissioner's Office when we unexpectedly needed it. She demonstrated the ability to
learn quickly, adapt and meet the needs of many staff without hesitation. We appreciated her time with us
and would like to nominate her for this work!

