


Section 2. The Council declares that an emergency exists in order to prevent delays in 
timely paying Technical Rescue Team members premium pay for additional work they 
are already performing. Therefore, this ordinance shall be in full force and effect from 
and after its passage by the Council. 

Passed by the Council : 

Commissioner Dan Saltzman 
Prepared by: Michael Wong 
Date Prepared : July 30, 2018 
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Mary Hull Caballero 
Auditor of the City of Portland 
By 

Deputy 



Portland Fire & Rescue 
Technical Rescue Pay 

Letter of Agreement 

The parties to this Letter of Agreement (Agreement) are the City of Portland (City) 
on behalfof Portland Fire & Rescue (PF&R) and PFFA, Local43 (Union). 

Recitals 
1. Article 8C(8) provides premium pay for members assigned to the Technical 

Rescue Team. To be eligible for the premium, a limited number of employees 
must be serving on the Technical Rescue Team, assigned to certain 
apparatus, and meet all of the Department of Public Safety Standards and 
Training (DPSST) requirements in all of the following areas: 

Rope Rescue 
Trench Rescue 
Confined Space Rescue 
Vehicle/Mechanical Rescue 
Structural Collapse Rescue 

2. To obtain the DPSST certification for structural collapse, members must 
complete 80-hours of DPSST structural collapse training. The cost of this 
training is extremely expensive (up to $160,000 for 24 students). 

3. PF&R is finding it difficult to secure funding in the budget for this particular 
training. 

4. To alleviate this problem, the parties agree to modify Article 8C(8) as follows. 

Agreement 

1. The parties agree to change Article 8C(8) to provide: 

Certain employees who perform additional work by serving on the Technical Rescue 
Team shall receive a premium of six percent (6%). To be eligible for this premium, 
the employee must meet all of the following criteria: 

a) Be serving on the Technical Rescue Team and assigned to E-1, T-1, S-1 or 
E-12. The number of employees receiving this premium shall not exceed 
a maximum of sixteen (16) per day; twelve employees assigned to E-1, T­
l and S-1 and four (4) employees assigned to E-12 and 

b) Meet DPSST requirements for all of the following: 
1. Rope Rescue 
2. Trench Rescue 
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3. Confined Space Rescue 
4. Vehicle/Mechanical Rescue, and 

c) Meet the training objectives outlined in Module 1 of the FEMA Structural 
Collapse Rescue (as defined by the Technical Rescue Program). This 
training will be provided by the program itself. 

d) The remaining modules of the FEMA Structural Collapse Rescue training 
must be completed within the first year after completion of Module 1. If it 
is not completed, the employee will become ineligible for the 6% 
premium pay. 

Further, the Bureau may require that incumbents to such assignments successfully 
pass an annual evaluation based on criteria established by the Bureau. The PFFA 
shall have the opportunity to give input through [sic] Labor Management Committee 
into the development of the evaluation process. 

2. This Agreement requires approval by City Council and shall become effective 
on the date the Ordinance approving the Agreement takes effect. 

For the Union: 

Id~ ,~c,l~rtL 
Alan Ferschweiler, President 

For PF&R: 

l'\A ttt--
Mike Myers, Fire Chief 

For the City 

/ 

Date 

Date 

~ltU21tr 
Date I 1 
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Reviewed as to Form: 
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Impact Statement for Requested Council Actio n 

Legislation title: 

Contact name: 
Contact phone: 
Presenter name: 

IMPACT STATEMENT 

* Authorize agreement with Portland Fire Fighters Association to 
revise the premium pay eligibility requirements for Technical 
Rescue Team members. (Ordinance) 

Michael Wong 
503-823-87 43 
Fire Chief Mike Myers 

Purpose of proposed legislation and background information: 
The purpose of this legislation is for City Council to authorize an agreement with Portland 
Fire Fighters Association (PFFA), to allow Portland Fire & Rescue (PF&R) to provide 
Technical Rescue Team members with premium pay for work they are trained for and 
performing, despite not yet having official certification. 

PF&R is responsible for providing the required 80-hour structural collapse training. Due to 
high costs, and scheduling constraints , PF&R can only offer the structural collapse training 
once per year. This results in some Technical Rescue Team members who are trained and 
already performing the work but are ineligible for premium pay until PF&R is able to procure 
and schedule the training. 

PF&R and PFFA mutually agree that revising the structural collapse training approach and 
the premium pay eligibility requirements is necessary to ensure Technical Rescue Team 
members are adequately trained and paid for work they are performing . 

Financial and budgetary impacts: 
There is not a financial or budgetary impact associated with this legislation since PF&R's 
FY18-19 budget includes premium pay for Technical Rescue Team members. 

Budgetary Impact Worksheet 

Does this action change appropriations? 
DYES: Please complete the information below. 
~ NO: Skip this section 
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