CRITERIA AND PRINCIPLES
The Subcommittee members concurred that a shared “green” vision would help to organize and
communicate the work ahead in the short and long-term. They developed inspirational
scenarios about the preferred future, envisioning Portland as a truly sustainable City. The
purpose was to think about Portland the way we would like it to be, and then identify the steps it
would take to get there. Looking back from the vantage points described in stories developed by
Subcommittee members, the path forward from the present-day conditions in 2007 to the ideal
future in the year 2050 became clearer.
The Subcommittee established criteria against which all recommendations were evaluated. The
recommendations were to be:
• Readily implemented
• Phased to be increasingly more stringent over time
• Capable of creating incentives to develop buildings that exceed requirements
• Of sufficient scope and breadth to provide measurable impacts; and
• Built on the programs, services and initiatives that have been currently adopted or
implemented.
The Subcommittee members also organized a series of principles which they considered
essential to the successful planning, development, and implementation of Green Building
practices.
The Subcommittee’s principles are as follows:
• Education and Outreach. Education of the public, training of City staff, and outreach to
the development and construction communities are essential for success in
implementing heightened Green Building requirements.
• Incentives. Incentives must be offered as an immediate and effective means for
acceptance and implementation.
• Metrics. Progress must be measurable. Existing metrics should be used for thresholds,
requirements and rating systems. It is not the role of the Subcommittee to develop
guidelines/standards. References to organizations or established standards are
expressly intended as samples. Appendix H Green Building Standards and Programs.
• Monitoring/Benchmarking. The implementation of recommendations and the outcomes
should be monitored and feedback provided to staff and management as to the progress
the City is making. If no progress occurs, then staff needs to revisit the program
strategies, policies and tactics and make “adaptive management” changes to better
meet the goals.
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