ORDINANCE No. 181459

Authorize changes to the Human Resources Adminidrative Rules and to the definition of dasdfications
exempt from the classfied service to implement Charter reform approved by the voters on May 15, 2007
(Ordinance)

The City of Portland ordains:
Section 1. The Council finds:

1. OnMay 15, 2007, the citizens of Portland approved sweeping changesto Chapter 4-Civil Sarvice, of
the Charter of the City of Portland, to take effect on January 1, 2008.

2. The voters changed the definition of positions that Council may exempt from the classified serviceto
include employees in a dasdfication with a mgor role in the formulation of policy that requires the
exercise of independent judgment and are hired after the effective date of this ordinance.

3. Exempt dassficaionswill indude postionswhereacritica dement isexercisng independent judgment
intheformulation of policiesthat have citywideimpact or importance. Policieswith citywideimpact or
importance include both policies that impact the City as an employer and policies that impact the
citizens of Portland. The ligt of classifications meeting this criterionis attached as Exhibit A.

4. The postion of Fire Marshd should be a premium assignment consistent with the Division Chief and
Deputy Chief positionsin the Bureau of Fire and Rescue.

5. Voter-approved changes to Chapter 4-Civil Service dsoincludesthedimination of former Article 3-
Appointments and Promotions and former Article 4-Rules and Regulations. Implementation of these
voter-gpproved changes requires modification of Human Resources Adminigtrative Rule 3.02-Highle
Ligs. Voter-gpproved changesdiminated the“rule of 5” asthe selection criterion for candidatesfrom
a ranked digible list, 0 that requirement has dso been removed from HRAR 3.02. Prior to the
selection of candidates, operating bureauswill need to determine, with the assi stance of the Bureau of
Human Resources, the appropriate salection criteria. The revised rule is atached as Exhibit B.

6. Voter-gpproved changes diminated dl language in the Charter governing temporary and seasond
gppointments. Seasona Appointments had been limited by City Charter to five months, Human
Resources Adminigrative Rule3.03- Types of Appointmentsreflected the Charter limitation. Revisng
the Rule to increase employment of seasonad employees to up to 1200 hours in a caendar year
continues alimit on the employment of seasond's and provides needed flexibility to operating bureaus.
Therevised ruleis attached as Exhibit C.

7. Human Resources Adminigrative Rule 3.04- Temporary Appointments is revised to diminate the
reference to the outdated Charter section ontemporary appointments. Therevised ruleisattached as
Exhibit D.



8. The voters gpproved one uniform timeline of 21 caendar days for filing appeds to the Civil Service
Board. A revised Human Resources Adminidrative Rule 3.15-Civil Service Board is attached as

Exhibit E to reflect the new timdine.

NOW, THEREFORE, the Council directs:

a. Adoption of the Director of Human Resources' recommendation that the classficationslisted in Exhibit
A are exempt from civil sarvice.

b. Adoption of revised Human Resources Adminigrative Rules 3.02, 3.03, 3.04, and 3.15, asset out in
Exhibits B though E, to implement other voter-approved changes to Chapter 4 of the City Charter,
while retaining alimit on the employment of seasond employees

Passed by the Council, Decenmber 5, 2007 GARY BLACKMER
Auditor of the City of Portland

Mayor Potter By/ S/ Susan Par sons

Yvonne L. Deckard Deputy

Anna Kanwit

November 13, 2007
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