PPA Employees

Open Enrollment is Here!
ENROLL OR MAKE CHANGES MAY 14 TO JUNE 2
Review your current plans via your benefits portal at:
www.portlandoregon.gov/benefits

Find more information at www.portlandoregon.gov/openenrollment

Open Enrollment:
May 14-June 2 2021
This is the time you can make changes to
your benefit plans, including your medical
and dental enrollment. You can also add/
drop dependents, and enroll in Flexible
Spending Accounts.

NEW AND NOTABLE
Carrot Fertility

Beginning July 1, 2021, this benefit provides access to fertility and family-forming education,
virtual chats with physicians and other specialists, an expert-authored library of resources,
exclusive discounts, and holistic pregnancy support. Learn more at get-carrot.com/signup or
email support@get-carrot.com.
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Waived Copays for Mental Health

We are excited to announce that we are continuing our Mental Health Initiative into the new
plan year; this means that copays for mental health/substance abuse related office visits for
both Kaiser and Moda CityNet plans will continue to be waived.

Expanded Diabetes Management program for CityNet

CityNet participants have access to a number of no-cost coaching and care programs to
help members feel their best. Pre-diabetic members will have access to the Diabetes Care
Management Program effective July 1st. Other programs include Lifestyle Coaching, Spine &
Joint Care, Women’s Health & Maternity Care and many more. To find out more, visit
https://www.modahealth.com/pdfs/wellness/health_coaching.pdf.

FLEXIBLE SPENDING ACCOUNTS
This is your opportunity to sign up for Health Care and/or Dependent Care Flexible Spending
Accounts. Participants now have until 12/31/2021 to submit any claims from the 2019-2020
plan year.
If you have a current 2020-2021 plan year election: any unused Health and Dependent Care
FSA funds will rollover into the 2021-2022 plan year. There is no rollover limit (temporarily
allowed by recent federal legislation for this plan year only). There is nothing needed for
rollover to occur.

Helpful Tools and Resources
•

Shop FSA eligible products online at: www.FSAstore.com

•

Check our FSA webpage for annual limits, carryover amounts, and other updates:

www.portlandoregon.gov/FSA
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DURING OPEN ENROLLMENT

457 (B) DEFERRED COMPENSATION

It’s never too early (or too late) to think about savings
1. It’s simple to enroll: A local representative can help you with the enrollment process. Call to set up an appointment.
2. It’s flexible: Choose the amount or percent of pay you would like to contribute, and you can change or stop later.
3. It’s automatic: Your contributions can be set up to be automatically deducted from your pay.
4. It’s pre-tax: Contributions are deducted before federal income taxes. You won’t pay federal income taxes right away, and
your money has more time to compound. You’ll pay tax on the money when it is paid to you at a later date; that’s usually
at retirement when you may be in a lower income tax bracket. (Distributions will be taxed as ordinary income when distributed and will be subject to an IRS 10% premature distribution penalty tax if taken prior to age59 1/2, unless an exception
applies.)
5. It probably costs less than you think: If you contribute as little as $2 per day ($60 per month) starting today, those
funds may grow to almost $60,000 in 30 years! If you can afford $4 per day ($120 per month), your savings may be even
greater.

This illustration assumes a $60 or $120 contribution per month that earns interest at 6%. It assumes a 30-day month and that contributions are deposited at the
beginning of each month. The returns are hypothetical and do not reflect the past or future performance of any specific investment option. Payment of income
taxes is not reflected. Systematic investing does not ensure a profit or protect against loss. You should consider your ability to invest consistently in up- and
down-markets.

Contact your local representative for more information about the retirement saving options.
Voya.com
The Lewis Stefani Group
deferredcomp@lewis-stefani.com
www.Lewis-Stefani-Group.com
800.238.6281 or 503.937.0378

WELLNESS
CityStrong

CityStrong is an internal health and wellbeing program for all city employees
regardless of their provider. We assist
and guide employees to make positive
behavioral changes, such as healthy eating,
exercise, stress management, and tobacco
cessation. We also assist workgroups and
bureaus on how to help employees feel
great and work effectively in the workplace.
The City Strong team consists of Joel
Michels, Occupational Nurse and Well-being
Program Manager, and Courtney Gilmore, Health and Well-being Program Coordinator. For
more information, please visit www.portlandoregon.gov/citystrong.
You can also email us at citystrong@portlandoregon.gov.

Your Open Enrollment Checklist
Review your current benefit enrollments at www.portlandoregon.gov/benefits. Check your current plans, dependents,
and make any changes you need for the upcoming plan year.

Visit www.portlandoregon.gov/openenrollment to learn more about your benefit plans, and view helpful tools including
rate sheets and plan comparisons.
Enroll/re-enroll in Healthcare FSA and/or Dependent Care FSA for the new plan year. Be sure to adjust your goal amount
as needed to account for new plan year changes (such as waived copays/coinsurance for mental health services). The
maximum amount you may elect for Health FSA is $2750, while the maximum amount you may elect for Dependent Care
is $5,000.
Check your beneficiaries in your benefits portal to make sure they are accurate and up to date. If enrolled in both basic
life insurance and supplemental life insurance, be sure to review beneficiaries under each plan.

Review plan Summary of Benefit Coverage and benefit handbooks available at www.portlandoregon.gov/bhr/67562.
Hard copies are available at no-cost by contacting our office via email or phone.

Important notices are available online at www.portlandoregon.gov/openenrollment including: Medicare Part D Notice; Children’s Health
Insurance Program (CHIP); Health Insurance Portability and Accountability Act (HIPAA); Special Open Enrollment Rights; Newborn Mother’s Health Protection Act; Patient Protection Act; Women’s Health and Cancer Rights Act; COBRA General Notice.
Summaries of Benefits and Coverage and Summary Plan Descriptions are available online at www.portlandoregon.gov/bhr/67562
These plans are governed by legal documents including insurance contracts.
Paper copies of plan documents and notices are available upon request at no charge.

HOW TO MAKE YOUR OPEN ENROLLMENT CHANGES
1. Sign in to your benefits online account at
www.portlandoregon.gov/benefits.
2. Click the blue My Benefits button.
3. Click the Get Started button. You will be directed to elect or decline
FSA enrollment before being directed to other plan options.
4. Scroll down and make changes. Click Save
OR
Download the App to make your changes!
1. Install the BENEFITFOCUS App from Google Play or the Apple Store
2. Enter the company ID: citybenefits
3. Log into your benefits using the same username and password you
use on your computer.

Health & Financial Benefits Office
E-mail: benefits@portlandoregon.gov
Phone: 503-823-6031
Fax: 503-865-3270
Text “city benefits” to 31996 to join our text club!

