Retirement Readiness for City
of Portland Employees

SAVINGS
COMPANION
GUIDE
Learn the benefits of saving
today so you have more to spend
tomorrow. We take you through
the 3 retirement accounts for city
employees, plus how to enroll
in the 3rd account (deferred
compensation). Learn how to
create online accounts for your
plans, assign beneficiaries, plus so
much more!

HEALTH & FINANCIAL BENEFIT OFFICE
Join the Text Club! Text ‘city benefits’ to 31996
WEB: www.portlandoregon.gov/bn
TEL: (503) 823 - 6031
FAX: (503) 823-3522

HELPFUL CONTACTS

Voya Financial
Phone: 503-937-0378
Email: deferredcomp@lewis-stafani.com
Appointments: www.booknow.so/cityofportland

Cascade Centers Employee Assistance Plan
Phone: 1-800-433-2320 or Text: 503-980-1777
Email: info@cascadecenters.com
Web: www.cascadecenters.com

PERS/OPSRP
Phone: 503-598-7377
Web: www.oregon.gov/PERS

Social Security Administration
Phone: 800-772-1213
Web: www.ssa.gov

THE SOONER YOU
START, THE BETTER
Putting away even a small amount each month can
make a huge difference when you’re ready to retire, so
start contributing in Deferred Compensation today! The
following chart shows that waiting may cost you more
than you may think (depending on investment choices
and market decisions).

A Message from
the Director
Have you ever heard the phrase
“Pay Yourself First”? Does it mean
that before you pay your water
bill, you should go buy that new
tool set or sports coat you have

With more time to grow,
Angie contributes less...
but ends up with more.

been admiring? Not exactly…So
what does it mean to pay yourself
first? Paying yourself first simply
means that you are investing in
yourself first! It is a practice of
automatically making a savings
contribution with the income
you earn right now, before it can
reach your wallet, and before

Angie starts saving
$100 a month at age
25. After 40 years
she saved $191,696.

Larry starts saving
$300 a month at age
45. After 20 years he
saved $136,694.

you can use it for other things.
Creating this opportunity for
yourself (especially as you first
enter employment) will benefit

$48,000
$191,696

$136,694

}

you in the years to come; whether
you stay at the City, or go to other
employment. Do the best first
thing! Invest in YOU through a

+$55,002

$72,000
Total
contributions

deferred compensation account!

Cathy Bless
Chief Human Resources Manager,
City of Portland

Total pre-tax
savings at age 65

Note: This hypothetical illustration is based on an annual effective rate
of return of 6% and does not reflect the performance of any specific
investment option. It does not take into account the payment of taxes and
does not intend to predict investment results. Systematic investing does
not ensure a profit or guarantee against loss. Not intended to serve as
financial advice or as a primary basis for your investment decisions.
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THE THREE
BUCKETS

PERS

One of the great things about your
job as a City employee is that you
are eligible for dependable pension
benefits, as well as an optional
retirement savings plan.

PERS
Pension
Automatic
Enrollment
✴
Funded by Employer
The first component of your
Oregon Public Service Retirement
Plan is the Pension Plan. Your
hire date determines your Tier
level with PERS. Employees hired
on or after August 29, 2003 are
Oregon Public Service Retirement
Plan (OPSRP) members unless
membership was previously
established with PERS. You will
need to wait 6 months before
you establish membership with
PERS. After you’ve met the
waiting period, enrollment begins
automatically. The formula is
designed to provide 45% of
your final average salary at full
retirement with 30 years, and
members are fully vested after
working 5 years of 600 hours per
year.
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Pension

PERS
IAP

Deferred
Comp
457(b)

PERS
IAP
Automatic
Enrollment
✴
Funded by Employer
The Individual Account Program
(IAP) is the second component
of the OPSRP Pension Plan. The
equivalent of 6% of your salary is
contributed by the City on your
behalf into your IAP account. You
are automatically vested in your
IAP account when your account
is established (after you complete
the 6 month waiting requirement),
and investments are managed by
the Oregon Investment Council.

Deferred
Comp
457(b)
Recommended
Enrollment
✴
Funded by You
The Deferred Compensation plan
is a voluntary savings plan. It is a
meaningful supplement to your
pension benefit. Since your PERS
buckets are funded by the City,
why not stash a little something
of your own? You can choose
to save on a pre-tax and posttax basis, as well as increase,
decrease, or stop contributions
throughout the year. The plan is
provided by Voya Financial.

ENROLLING IN DEFERRED COMP
Enrolling in or changing your Deferred Comp election or contribution amount can be
done through your Employee Self Service (ESS) Portal online.

1.

To enroll in Deferred Comp, log on to
your Employee Self Service portal at
www.portlandoregon.gov/ep (must
be done on a City computer). Once
logged in, navigate to the Employee
Programs tab.

You will then
see the Deferred
Comp option.

2.

Accept the acknowledgment; you
will then see a summary list of
the plan options available to you.
Click “Next”, which will allow you
to enroll/edit plans. Select the plan
(or plans) you want to enroll in or
make changes to.
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You can select a
flat dollar amount,
or a percentage.

3.

Be sure to review your plan choices,
then click SAVE. After you save
your elections, you can save/print
a summary of your enrollments, or
return to the main menu.

Note: New enrollments entered in the system by the 15th of the month will be reflected on the first paycheck
received the following month. Enrollments entered after the 15th of the month are reflected the month after.
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CREATE ONLINE ACCOUNTS
Creating online accounts will assist you in viewing and managing
your financial benefits.

Deferred
Comp
If you’ve chosen to enroll in Deferred Compensation
with Voya Financial, you can create your online
account after deductions have been established
from your pay checks. To create your account:
1. Go to prime.beready2retire.com and click login
2. Select ‘Your Voya Account’
3. Click ‘Register Now’ under the Enter button
You can register through either combination of: SSN
+ PIN or SSN + DOB. Your PIN is sent via US Mail.

PERS
IAP
You can create a separate login to view your IAP
benefit at www.oregon.gov/PERS. Navigate to the
IAP login section to create your account.
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PERS
Pension
Create an OMS (Online Member Services) online
account to view your PERS Pension benefit at
www.oregon.gov/PERS. With OMS, you can
generate a benefit estimate, see employment history,
view contributions for the year, and also see your
service credit.

Social
Security
Creating an account with social security enables
you to receive Personalized estimates of future
benefits based on your real earnings. You can also
request a replacement Social Security card or check
the status of an application. Go to
https://www.ssa.gov/myaccount/, then click
“Create An Account”.

ADDITIONAL TOOLS & RESOURCES
Be sure to maintain your beneficiaries, as well as take advantage of
the free financial enrichment benefits that are available to you.

COMPLETE BENEFICIARIES
In addition to your life insurance plans, you must also maintain
beneficiaries for your Deferred Compensation and PERS IAP.
PERS IAP - Go online to www.oregon.gov/PERS and navigate to the Most
Requested Forms section. There you will find the PERS IAP beneficiary
packet. Be sure to complete the one that applies to you (single or joint/
married).
Deferred Comp -The Deferred Comp beneficiary form is held by the Health
& Financial Benefits office and can be found at
https://www.portlandoregon.gov/bhr/article/509839.

FINANCIAL COACHING
Did you know you are eligible to participate in a FREE 30-day Financial
Coaching program through Cascade Centers Employee Assistance
Program? This program will help answer any financial questions or
concerns you may have. Assistance is available for many scenarios,
including analyzing and organizing a budget, getting out of debt,
improving your credit score, developing a spending plan, and much
more. Plus, it’s completely confidential. To take advantage of this benefit,
contact Cascade EAP and ask to speak with a Financial Coach.
Call: 800-433-2320
Text: 503-980-1777
Email: info@cascadecenters.com

VOYA SERVICE DAYS
Meet with a Voya Financial Advisor during a Voya Service Day. Advisors
come on site to various City locations and are available to meet with you
one-on-one to discuss various aspects of deferred compensation and
retirement. A consultation can help you with your new enrollment, review
your current account, and even offer a general PERS/OPSRP overview.
To schedule your session, go to www.booknow.so/cityofportland.
You can also meet with a financial advisor at the Voya office (located
downtown) by calling 503-937-0378.
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EDUCATIONAL OPPORTUNITIES

PERS EDUCATION SESSIONS

SEMINARS & WEBINARS

PERS offers in depth educational
sessions at various locations across
the state of Oregon. Sessions are
available for Tier One/Tier Two and
OPSRP, and include topics such as
Introduction to PERS Retirement,
All About OPSRP, and Retirement
Readiness. Sessions are usually
two hours in length and require
registration online. Visit
www.oregon.gov/PERS to learn
more.

The Health & Financial Benefits Office
hosts seminars, webinars, and other
educational offerings on a weekly
basis. We invite Voya, PERS, Social
Security and other benefit providers on
site to conduct these special events.
Check our benefits calendar often to
register (www.portlandoregon.gov/
bhr/70201) and watch your City email
for our Upcoming Events weekly email.

Was this Guide Helpful?
Send Feedback to:
benefits@portlandoregon.gov
Thank You!

