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ith City Council adoption of the Social Equity
Contracting Strategy in 2012, Procurement Services
has been hard at work implementing policy changes
over the last year. Significant transformation of the
Professional, Technical and Expert Services policy as well as the
newly created Prime Contractor Development Program are moving
the needle forward for minority and women contractors. Through
Procurement, we work to incorporate best practices regarding
Social Equity, Sustainability and Strategic Sourcing into goods and
service purchases. With close to $380M of spend in FY 12/13,
responsible purchasing is an important component of the City’s
business strategy. I am pleased to present the 2013 Annual
Report, which highlights some of the more significant
accomplishments during the past fiscal year.

Provide strategic responsible public contracting services to
deliver the best value for our customers.

Our vision is excellence in public procurement
services that provide consistent customer satisfaction and
preservation of the public trust. We are recognized nationally for
our leadership, expertise and professionalism. We are proud of
our contributions toward a socially just, environmentally sound,
economically vibrant and diverse community.

SUMMARY OF CITY CONTRACTS FISCAL YEAR 2012 / 2013
INDUSTRY			

# OF AWARDS

% OF TOTAL

CONSTRUCTION - FORMAL		

57

4.53%		

CONSTRUCTION - INFORMAL

22		

1.75%		

$1,061,024		

0.28%

GOODS AND SERVICES		

638		

50.72%		

$128,319,891		

34.15%

PTE					

277		

22.02%		

$37,555,580		

9.99%

TECHNOLOGY			

264		

20.99%		

$47,102,488		

12.54%

$375,756,526		

100%

			
			

TOTAL

1,258

100.00%

VALUE OF AWARDS
$161,717,544

% OF TOTAL
43.04%

On June 22, 2011 City Council adopted Resolution No. 36868
directing the Procurement Services Division to work with the Fair
Contracting Forum and City Bureaus to review the guidance
provided by the 2009 Disparity Study and bring forward
recommendations that will expand and strengthen the City’s
equity contracting programs.
In August 2011, Mayor Sam Adams kicked off a Disparity
Study implementation project that brought together various
community stakeholders including contractors, consultants,
members of the Fair Contracting Forum, Oregon Association
of Minority Entrepreneurs, National Association of Minority
Contractors of Oregon, Columbia Pacific Building Trades Council,
National Utility Contractors Association, Native American Chamber,
Associated General Contractors and others to form workgroups.
The workgroups focused on the five programmatic areas of
workforce training and hiring; good faith efforts; prequalification;
a new prime contractor development program; and professional,
technical and expert services. In total, there were 85 participants
and over 40 meetings were held over a 10 month period.

During this same time Procurement Services
expanded and improved outreach.

Procurement Services formed a Bureau Liaison
Group to work collaboratively on:

•

•

Keeping the construction and PTE forecast
calendars up to date, and as a result both
calendars averaged over 7,000 views per month

•

Identifying projects early in development that
may lend themselves to a CM/GC process and
thereby allow the City to negotiate an effective
M/W/ESB subcontracting plan

Conducted 7 outreach events reaching over 200
consultants and contractors and including over
35 bureau representatives and 5 general
contractors

•

Events focused on specific projects providing an
opportunity for businesses to connect with City
project managers and ask direct questions
about scopes of work

•

Small businesses were able to network with
larger general contractors to seek out partnering
or subcontracting opportunities

“...City Council adopted Resolution No. 36868
directing the Procurement Services Division to
work with the Fair Contracting Forum and City
Bureaus...”

The Sustainable Procurement Program continues to work with staff throughout the City to incorporate sustainability
criteria into solicitations and procurement decisions. Highlights from FY12-13 include:
•

Program staff developed an internal sustainable procurement project intake form for goods and services
projects. The intake form asks basic information about how the City’s various sustainability mandates were
incorporated into the decision to purchase the product or service. The intake form also provides bureau staff the
opportunity to request assistance in developing sustainable procurement related specifications. The information
gathered from the intake form will be used to both report on City sustainable procurement activity and inform
program staff on what resources may best assist City staff.

•

In July 2013 the City became a founding member of the Sustainable Purchasing Leadership Council (SPLC).
The SPLC is a new national organization that brings together professionals from institutions, suppliers,
government, standards bodies and Non-Governmental Organizations (NGOs) to simplify, optimize and
standardize the practice of sustainable procurement. The City is honored to be a founding member and is
excited to help lead this effort to strengthen the guidance on, and recognition of, sustainable procurement best
practices.

•

Procurement Services issued a Request for Proposals (RFP) for Janitorial Cleaning Supplies and Support
Services for use by all City bureaus. The RFP incorporated numerous “green” requirements such as: third-party
certified green cleaning products, on-site facility walk-throughs and related product support, product
training, Health Product Declaration (HPD) submittals, and robust online ordering and reporting. The resulting
price agreement not only supports City sustainable procurement objectives, but also the City’s Green Building
Policy, Toxics Reduction Strategy, and Healthy Purchasing Initiative.

•

Program staff developed new “green spend” metrics to help visualize some of the City’s sustainable
procurement activity. While the capability does not exist to capture all the City’s “green spend”, the
resulting “Green Spend Snapshot” does provide data on how well the City is meeting sustainable
procurement objectives in four major commodities: office paper, office supplies, office furniture,
and office computer equipment. While program staff has used some of this data over the years to
improve contract performance related to sustainable procurement, this is the first year the program
published the data collectively for the public.

EPEAT Office Electronics: Saving
Money, Reducing Environmental
Impacts
The following is an excerpt from the 2013
Green Spend Snapshot and shows the
growth in percent spend on Energy Star
and/or EPEAT-registered office computer
equipment over the past three fiscal years.
Part of the increased use of “green” computer equipment can be attributed to one
of the City’s LEEDTM for Existing Build- ings
certification projects that brought to- gether
Facilities, IT, and Procurement staff to review the City’s technology standards.
Using the EPA’s Electronics Environmental
Benefits Calculator (EEBC) (v3.1) we are
able to calculate the projected benefits
from using EPEAT-registered computer
equipment. Over the lifetime of the products purchased during these three fiscal
years, the EPEAT-registered computer
equipment will:
•

Save the City $215,916 in electricity
costs

•

Save 2.13 million kWh in energy due to
power-management features

•

Save 351.6 metric tons of CO2
Equivalent due to reduced energy use

In September 2013 City Council adopted the Healthy
Purchasing Initiative (HPI) to build on the City’s Toxics
Reduction Strategy to reduce the use of chemicals of
concern in City operations. Year one of the HPI focused
on the following product disclosure pilot projects:
•

Janitorial cleaning products

•

Furniture purchases for the Bureau of Environmental
Services’ (BES) support building at their main
wastewater treatment plant

•

PVC, HDPE and concrete sewer pipe purchased for
a specific BES sewer replacement project

Pilot Project: Janitorial Cleaning Products
In 2013 the City issued a Request for Proposals (RFP) for Janitorial Cleaning Products that
included a requirement that during each subsequent year of the resulting contract, the
contractor will submit four Health Product Declaration (HPD) forms for products used by the
City. The four products will be chosen by the City based on the frequency of use and/or
potential for chemicals of concern in the product.
Pilot Project: Furniture for the Columbia Boulevard Wastewater Treatment Plant
Support Facility
The goal of this pilot project was to work with the architect contractor to request HPD forms
for the new building’s office furniture. However, trying to include this so late in the
construction project proved to be ineffective, and no HPDs were received.
Pilot Project: Sewer Pipe for the Overlook Sewer Replacement Project
The Invitation to Bid (ITB) for the Overlook Project included a requirement that the contractor
submit HPD forms for the sewer pipe upon delivery of the pipe. Three types of pipe were
used for the project: concrete, HDPE, and PVC. The HDPE and PVC supplier declined to
submit the HPD forms. While the concrete supplier was unable to submit the HPD for the
Overlook project, the City did follow-up with the concrete manufacturer and received a
completed HPD after-the-fact. Although this project did not involve clay pipe in order to help
inform future decisions BES requested and received an HPD form from a clay pipe
manufacturer.

Regional Collaboration
Over the past year the City has participated in Oregon Environmental Council’s (OEC) Healthy
Purchasing Coalition. Participating in this coalition allows the City to learn from other government
agencies that are also working on reducing the use of chemicals of concern in their operations. OEC
has been a valued partner in our efforts to implement the City’s HPI.
Lessons Learned
Both BES pilot projects demonstrate that requesting HPD forms has a better chance of being
successful when integrated into the design phase of a project, rather than during construction.
Once construction has commenced, it is often too late to request product information or use the
information to alter product choice. It also helps to be aware of a manufacturer’s ability to complete
an HPD form, as this affects the timing and quality of the HPD submittal. Furthermore, the pilot
project highlighted some questions regarding how the City’s HPI should be implemented, namely:
•

How will the City use submitted HPDs?

•

What resources are needed to process HPD information?

These questions will need to be addressed as part of the City’s next steps in HPI
implementation.
Next Steps
The BES pilot projects have led to further discussions in BES regarding the life-cycle analysis of
different sewer pipe materials. This discussion will continue in 2014. Procurement Services will
continue to promote use of the HPD form as a tool for identifying and procuring less-toxic materials.

Savings
The Strategic Sourcing Program (SSP) continues
to provide cost savings to the City as well as
centralized administration of over 80 contracts.
Savings have been calculated at $726,860 for the
past year in commodities such as desktops/ laptops,
office supplies, traffic controllers, LED traffic lights,
digital copier maintenance, portable chemical toilets,
trash and recycling services, remanufactured toner
cartridges, temporary personnel services, and public
trash can service.

Office Depot Office Supply Contract
Procurement Services renegotiated the City’s office supply price agreement with
Office Depot after performing a price comparison with three other major office
supply national contracts. Through this analysis we found that the City’s contract
was priced 24% lower compared to the next closest competitor. As part of this
renegotiation numerous new sustainability measures were included such as:
using reusable tote containers to minimize packaging waste; providing the City with
at least 3 new “green” product lines per year; and using B-Line Urban Delivery, of
Portland, OR, for more sustainable delivery through motorized tricycle, rather than
conventional trucks and vans.

Strategic Use Region-wide
In addition to City savings from price agreements, they have been used by other
public organizations in the Northwest. This results in public agencies saving money
and time. For example, the LED traffic lighting price agreement has been used by
4 state offices, 18 cities, and 5 counties. Many agencies have also used the police
uniform, duty gear, and body armor price agreements.

Centrally manage price agreements
The SSP Coordinator actively administers price agreements
and provides the following services:
•

appropriate service and delivery, accurate and timely

New Awards
New contracts and price
agreements awarded in
2012/13 for multiple bureaus
include: elevator modernization,
aggregate rock, security alarm
systems and monitoring, pest
control services, bulk mixed
concrete, and maintenance,
repair, and operations supplies.

Enforces existing price agreements to include:
pricing, and receipt of rebates and discounts.

•

Administers contractual terms correctly, fairly and
consistently, assures timely resolution of delinquent
payments.

•

Provides consistent dispute resolution with contractors
and issues cure notices to initiate termination actions
when necessary.

•

Provides education and awareness of existing
price agreements by contacting various users
and establishing user groups.

The City is the lead agency in a procurement card consortium that has over 50 public agencies as
members. The consortium members use their combined buying power to receive superior services
and rebate opportunity from the provider bank. The use of the P-Card helps to streamline the
procurement process, allowing the City to realize significant cost savings over other manual
processes for its small procurements.
Fiscal year 12/13 saw a slight decrease in the number of P-Card transactions processed as City
bureaus reduced their spending in response to budget constraints. Recognizing the cost savings of
using procurement cards, City cardholders completed nearly 50,000 transactions during FY 12/13,
totaling $13M.
Procurement Services worked with the City Auditor’s Office to engage the auditing firm of MossAdams to perform a Procurement Card (P-Card) Internal Control Review. The Moss-Adams report
was provided to Procurement Services in January, 2013. It was determined that the controls in place
appear to be appropriately designed. Suggestions were provided regarding how the City may
improve its control environment over P-Cards and recommendations to mitigate these risks using
best practices among governmental P-Card users. Procurement Services has completed the
implementation of their process improvement suggestions.

The Workforce Training and Hiring Program promotes
apprenticeship and diversity on City projects. By requiring
apprenticeship training on construction projects, women,
minorities and disadvantaged individuals gain access to
training and employment in construction trades.

“Procurement Services administers the program
for City projects, as well as the Portland
Development Commission and Home Forward.”
In FY 12/13, apprentice workers were used for 19% of
available construction project hours. Among Journey level
workers, 24% of available hours were paid to minority and
female workers. Among Apprentice level workers, 19% of
available hours were worked by minority and female
employees.

Prime Contractor Development Program
In Portland as in other cities, small businesses play an integral role in our community and national economy.
With the implementation of the Portland Plan, the City of Portland recognized that advancing equity must be
at the core of our planning for the future. Additionally, the 2009 Disparity Study showed evidence of
disparities in the utilization of minority and women as prime contractors on City construction contracts.
To that end, the Prime Contractor Development Program was created in 2012.

•

•

Goals of this new program are to increase
participation and capacity of certififed
minority and women prime contractors to
perform work on the City’s public works and
improvement projects; and to address and
correct the historical underutilization of
minority and women prime contractors
on City projects.
Involves a two-tiered approach for projects
estimated up to $350,000.

•

Moves contractors through program tiers
as their business capacity is increased by
providing them with educational
opportunities, support and technical
assistance coupled with on-going
comparable contracting experience.

•

Work is focused on four distinct categories;
sewer construction, water construction,
street improvements, and building
construction.

The Prime Contractor Development Program has completed one full
construction cycle with the following results:
				

2013 PCDP PERFORMANCE MEASURES		

1) Number of applications received during open enrollment (Goal is 30)			
2) Number of minority contractor applicants accepted into Tier 1 (Goal is 15) 		
and number of minority contractor applicants accepted into Tier 2 (Goal is 10) 		
3) Number of women-owned contractor applicants accepted into Tier 1 (Goal is 5)
and number of women-owned contractor applicants accepted into Tier 2 (Goal is 5)

ACTUAL

49
11
6
6
2

4) Number of projects placed into Tier 1 and Tier 2 of the Program compared to 		
projects of the same dollar value not in the Program based on availability

11 out of 20

5) Percentage of minority and women contractors obtaining contract(s) in Tier 1 		
and Tier 2 (Goal is 50%)

55%

6) Number of Tier 2 contractors successfully completing the Interise 			
StreetWise ‘MBA’™ Program compared to those (Goal is 2/3 of the
participants) contractors that entered the StreetWise ‘MBA’™ Program

13 out of 15

7) Number of participants reporting an increase in their gross annual 			
receipts after one year in the Program (Goal is 10%)

No data
available

8) Number of contracts obtained by Program participants from other 		
sources (other government agencies or private industry) (Goal is 20%)

No data
available

• Tier 1 contractors will compete for projects up to $150,000. The City will provide project specific
technical assistance and basic training in such areas as: standard specifications, scheduling,
contract closeout, bidding and estimating.
• Tier 2 contractors will compete on projects between $150,000 - $350,000. As part of Tier 2,
participants are required to complete a 10 month business development course, Street Wise MBATM.
			

TIER 1 			

TIER 2 			

TIER 3 			

TIER 4

Open to: 		

M/W/ESB 		

M/W/ESB 		

M/W/ESB 		

M/W/ESB

Previous 2 Years
Gross Annual
Receipt

< $1,700,000 		

>$1,700,000 		

TBD 			

TBD

Time in Tier 		
			

Not To Exceed
3 years

2 years 		

TBD 			

TBD

Project Value 		
Range in Tier 		
Minimum

$5,000 to 		
$150,000		

$ 150,001 to 		
$350,000		

$350,001 to 		
$500,000		

$500,001 to
$1,000,000

Self-performance
Requirement 		

51% 			

51% 			

40% 			

35%

Professional, Technical and Expert Services (PTE) are defined as “any
individual or group, excluding regular City employees, who, for a fee,
provide services or give professional advice regarding matters in their
field of special knowledge or training.” Throughout the past years, the
City has focused on a small business contracting program for these
types of services.
With the efforts of the Fair Contracting Forum Work Group, several
changes occurred in PTE. The PTE Manual reflected these changes in
January 2013 regarding how the City conducts outreach and contracts
with M/W/ESB businesses. The PTE manual is the policy manual that
guides the solicitation and contracting of PTE services. The following
are some of those changes:
•

There was an increase to the formal solicitation threshold from
$23,662 to $100,000.

•

City bureaus are asked to solicit from at least four qualified consultants in order to obtain a sufficient number of proposals, and at
least 50% of the consultants solicited must be certified M/W/ESB
firms, if a sufficient number of M/W/ESB firms are available.

•

•

•

Direct contracting with state certified M/W/ESB
firms increased from $5,000 to $50,000 without
following a competitive solicitation procedure.
The City has established an overall goal of 20%
in awarding PTE prime consultant and subconsultant contracts to certified M/W/ESB firms.
The goal now includes minority and women
businesses (previous goal was 15%, ESB only).
The “Diversity Criteria” in the Request for
Proposals has been replaced with new
“Corporate Responsibility” Evaluation Criteria.

Corporate Responsibility
RFP SCORING criteria
OR State Certification

4 pts

M/W/ESB Contracting

8 pts

Workforce Diversity &		
Community Involvement

3 pts

Sustainable Business
Practices

5 pts

THE Prequalification Program
For construction projects, the City requires contractors to be prequalified in certain areas of work in order to
bid on construction work. As part of the Social Equity Contracting Strategy prequalification was eliminated
for projects $250,000 and under. A workgroup comprised of staff from the Bureau of Environmental
Services, Portland Water Bureau, Portland Parks and Recreations, Bureau of Transportation, Office of Equity
and Human Rights and Procurement Services created Administrative Rules for the Prequalification Program.
Along with the new rules providing transparency in the process the following changes were made:
•

Streamlining processes with centralization and
oversight provided by Procurement Services

•

All applications will be reviewed by the Board
through standardized evaluation

•

Creation of a Prequalification Board

•

Online application with bi-annual renewal
(was annual)

THE Project Manager/Procurement Training Program
The Project Manager/Procurement Training Program was developed as an effective way to ensure City
employees obtain training as well as become aware of the City’s procurement policies and Social Equity
Contracting Initiatives. Some classes within this program training are also provided to contractors and
consultants.
Based upon recommendations from the City’s disparity study new equity courses have been developed
to support employees as they develop successful relationships with local M/W/ESB businesses. Some of
these new courses include:
•

Mentoring and Relationship Development

•

Firms

with Small Firms
•

Commercially Useful Function – Making Use
of your M/W/ESB Dollars

How to Conduct Outreach to M/W/ESB

•

Unbundling Projects

In its fourth year, the Minority Evaluator Program continues to
engage diverse members of the community into the City
procurement evaluation and contractor selection processes.
The partnership with the Alliance of Minority Chambers has
continued to thrive because of their vast outreach experience
and knowledge of various communities, businesses and
organizations of color.
The program currently has over 435 minority evaluators in the
database and over 345 requests for selection committee
members have been fulfilled.
Positive feedback continues from our community volunteers
as well as City staff who engage MEP members for selection
panels.

The City of Portland tracks the utilization of MWESB firms as both prime and sub contractors on City public
improvement projects.
formal Construction - Prime contractor utilization by certification – FY 12/13
CERTIFICATION

# OF AWARDS

ESB				

6

% OF TOTAL

VALUE OF AWARDS

7.41%		

$409,104

MBE				

16		

19.75%		

$5,196,343

OBE				

47		

58.02%		

$156,101,937

WBE				

12		

14.81%		

TOTAL		

81		

		

100.00%

% OF TOTAL
0.25%

		

3.13%
94.18%

$4,045,597			

2.44%

$165,752,982.85 		

100%

33% of the City’s “formal” construction contracts were awarded to MWESB firms, who also received 6% of all
contracting dollars.
formal Construction - SUBcontractor utilization by certification – FY 12/13
CERTIFICATION

# OF AWARDS

DBE				

20		

ESB				

51

MBE				

% OF TOTAL

% OF TOTAL

$5,490,946			

6.89%

12.53%		

$2,234,925

		

2.80%

62		

15.23%		

$4,475,154

		

5.61%

OBE				

216		

53.07%		

$63,700,159

WBE				

58		

14.25%		

TOTAL		

407		

		

4.91%		

VALUE OF AWARDS

100.00%

79.89%

$3,830,440			
$79,731,626.57 		

DMWESB firms received 47% of all construction sub-contracting awards, and 20% of sub-contracting dollars.

4.80%
100%

59% of the City’s informal construction contracts were awarded to MWESB firms, who also received 46% of all
contracting dollars.
INFORMAL CONSTRUCTION PRIME CONTRACTOR UTILIZATION BY CERTIFICATION - FY 12/13
CERTIFICATION

# OF AWARDS

% OF TOTAL

VALUE OF AWARDS

% OF TOTAL

ESB				

6

27%		

$152,763

14%

MBE				

5		

23%		

$262,906		

25%

OBE				

9		

41%		

$572,385

54%

WBE				

2		

9%		

TOTAL		

22		

		

100.00%

$72,970 		

7%

$1,061,024 		

100%

INFORMAL CONSTRUCTION SUBCONTRACTING – UTILIZATION BY CERTIFICATION – FY 12/13
CERTIFICATION

# OF AWARDS

% OF TOTAL

VALUE OF AWARDS

ESB				

43

12%		

$1,949,273

MBE				

76		

21%		

$7,213,637		

OBE				

194		

53%		

WBE				

56		

15%		

TOTAL		

369		

		

100.00%

$58,185,671
$5,912,510 		
$73,261,093

% OF TOTAL
3%
10%
79%
8%
100%

PROFESSIONAL, TECHNICAL, EXPERT SERVICES
35% of the City’s PTE contracts were awarded to MWESB firms, who also received
9% of all PTE contracting dollars.
PTE - PRIME CONTRACTOR UTILIZATION - FY 12/13
CERTIFICATION

# OF CONTRACTS

% OF TOTAL

ESB				

24

8.60%		

MBE				

27		

9.68%		

OBE				

181		

64.87%		

WBE				

47		

16.85%		

TOTAL		

279		

		

100.00%

VALUE OF CONTRACTS

% OF TOTAL

$680,810

1.81%

$1,317,827		

3.51%

$34,215,102

91.06%

$1,359,295		

3.62%

$37,573,034

100%

54% of PTE sub-contracting awards were awarded to MWESB business firms, who also received 55% of
all sub-contracting dollars.
PTE - PRIME SUBCONTRACTING UTILIZATION - FY 12/13
CERTIFICATION

# OF CONTRACTS

% OF TOTAL

VALUE OF CONTRACTS

% OF TOTAL

ESB				

35

23.49%		

$3,757,100

31.04%

MBE				

22		

14.77%		

$2,403,970		

19.86%

OBE				

70		

46.98%		

$4,789,847		

39.57%

WBE				

22		

14.77%		

$1,154,446		

9.54%

TOTAL		

149		

$12,105,363		

100%

		

100.00%

HOUSING BUREAU - CONSTRUCTION SUBCONTRACTOR UTILIZATION
Value of Contracts Awarded by Certificate – FY 12/13
CERTIFICATION

VALUE OF AWARDS

OBE			

$38,750,700

% OF TOTAL
64%

MBE			

$9,919,425		

16%

WBE			

$3,551,239

ESB			

$8,082,791 		

13%

TOTAL		

$60,304,155		

100.00%

6%

SECTION 3 BUSINESS PARTICIPATION – FY 12/13
CERTIFICATION

VALUE OF AWARDS

% OF TOTAL

MBE			

$5,591,898

17%

WBE			

$1,136,319		

ESB			

$4,151,493

13%

SECTION 3		

$ 4,760,954		

15%

OBE			

$16,761,120 		

52%

TOTAL		

$32,401,783		

100.00%

4%

Affiliations, Awards & Organizations
The City places value on its partnerships with community organizations.
Procurement services proudly participates in the following:

•

Oregon Building Congress Board

•

National Institute of Governmental Purchasing

•

Oregon Association of Minority Entrepreneurs

•

Government and Local Businesses

•

National Association of Minority Contractors

•

American Contract Compliance Association Conference

•

African American Chamber of Commerce

•

Columbia Chapter National Institute of Governmental Purchasing

•

Small Business Advisory Council

•

Hispanic Metropolitan Chamber of Commerce

•

Asian Pacific American Chamber of Commerce

•

Oregon Native American Chamber of Commerce

•

Business Diversity Institute, Inc.

•

National Forum for Black Public Administrators

•

African American Alliance/Partners in Diversity

•

Associated General Contractors

•

Oregon Public Purchasing Association

•

Partners in Diversity

•

Philippine American Chamber of Commerce

Accreditations
City of Portland Procurement Services places high importance on professional development for its
buyers, compliance staff, and program coordinators. The Universal Public Procurement Certification
Council awards both the Certified Public Professional Buyer (CPPB) and the Certified Public
Professional Officer (CPPO) certifications. Five of our buyers have earned their CPPO certifications,
and three have earned both their CPPB and CPPO certifications. The American Contract Compliance
Association (ACCA) awards the Certified Compliance Administrator (CCA) certification, as well as the
Master Compliance Administrator (MCA) certification. Five compliance specialists have earned their
CCA and MCA certifications. Two staff members are currently in the process of completing their CCA
certifications.
Procurement Services’ Sustainability Coordinator has earned the Leadership in Energy and
Environmental Design (LEED) Green Associate Certification.

Awards
The City of Portland, through the work of Procurement Services staff, has received several
prestigious awards over the past two years:
•

National Purchasing Institute’s 18th Annual Achievement of Excellence
in Procurement Award – 2013

•

Hispanic Metropolitan Chamber of Commerce-Investing in Oregon’s
Future-Community Award 2012

•

Oregon Association of Minority Entrepreneurs – Public Agency of the Year Legacy
-1987-2012 Award, presented May 9, 2013

CONTACTS
Chief Procurement Officer
Christine Moody, 503.823.5047
christine.moody@portlandoregon.gov
Procurement Manager
Barbara Gibson, 503.823.7665
barbara.gibson@portlandoregon.gov

Operations
Senior Management Analyst
Todd Kelley, 503.823.5513
todd.kelley@portlandoregon.gov

CONSTRUCTION
Construction Supervisor
Kathleen Brenes-Morua, 503.823.5371
kathleen.brenes-morua@portlandoregon.gov
Compliance Specialist
Brenda Kern, 503.823.6889
brenda.kern@portlandoregon.gov
Angela Pack, 503.823.6883
angela.pack@portlandoregon.gov

Senior Administrative Specialist
Luu Huynh, 503.823.1708
luu.huynh@portlandoregon.gov

Construction Contractor Prequalification
Louise Tamiesie, 503.823.5578
louise.tamiesie@portlandoregon.gov

Minority Evaluator Program Coordinator
Tiffani Penson, 503.823.7785
tiffani.penson@portlandoregon.gov

Senior Procurement Specialist
Kelly Davis-McKernan, 503.823.7574
kelly.davis-McKernan@portlandoregon.gov

Sustainable Procurement Program Coordinator
Stacey Foreman, 503.823.3508
stacey.foreman@portlandoegon.gov

Sr. Procurement Specialist
Jeff Blade, 503.823.6858
jeff.blade@portlandoregon.gov

Administrative Assistant
Toni Marcelin, 503.823.5047
toni.marcelin@portlandoregon.gov

Procurement Assistant
Ay Saechao, 503.823.5055
ay.saechao@ portlandoregon.gov

GOODS & SERVICES

OUTSIDE SERVICES

Goods & Services Supervisor
Celeste King, 503.823.4044
celeste.king@portlandoregon.gov

Outside Services Program Manager
Loretta Young, 503.823.6850
loretta.young@portlandoregon.gov

City Procurement Card Administrator
Aaron Thompson, 503.823.5701
aaron.thompson@portlandoregon.gov

Professional Services Outreach Coordinator
Greg Wolley, 503.823.6860
greg.wolley@portlandoregon.gov

Strategic Sourcing Coordinator
James Van Nest, 503.823.5680
james.vannest@portlandoregon.gov

Project Manager Training Coordinator
Gary Perry, 503.823.2297
gary.perry@portlandoregon.gov

Procurement Specialist
Denice Henshaw, 503.823.2299
denice.henshaw@portlandoregon.gov

Prime Contractor Development Coordinator
Eugene Jackson, 503.823.9166
eugene.jackson@portlandoregon.gov

Procurement Specialist
Cindy Phillips, 503.823.6809
cindy.phillips@portlandoregon.gov

Compliance Specialist
Cathleen Massier, 503.823.6888
cathleen.massier@portlandoregon.gov

Procurement Specialist
Theresa Green, 503.823.6837
theresa.green@portlandoregon.gov

Compliance Specialist Assistant
Paula Wendorf, 503.823.1090
paula.wendorf@portlandoregon.gov

Procurement Assistant
Rachel Beane, 503.823.9293
rachel.beane@portlandoregon.gov

Procurement Assistant
Alexandria Miller, 503.823.5551
alexandria.miller@portlandoregon.gov

Administrative Assistant
Mary Kapelczak, 503.823.5783
mary.kapelczak@portlandoregon.gov

Technology Services

Professional Technical Expert
Services

Technology Services Supervisor
Scott Schneider, 503.823.6880
scott.schneider@portlandoregon.gov

Professional Technical Expert Services
Supervisor
Laurence Pelatt, 503.823.2506
laurence.pelatt@portlandoregon.gov

Senior Procurement Specialist
James Moering, 503.823.7886
james.moering@portlandoregon.gov

Professional Technical Expert Services
Program Coordinator
Michael Perrie, 503.823.6130
michael.perrie@portlandoregon.gov
Compliance Specialist
Annette Palmer, 503.823.7194
annette.palmer@portlandoregon.gov
Procurement Specialist
Mahn Saechao, 503.823.1075
mahn.saechao@portlandoregon.gov

Contract Specialist
Estelle Bollinger, 503.823.4330
estelle.bollinger@portlandoregon.gov
Management Assistant
Marci Shelton, 503.823.4879
marci.shelton@portlandoregon.gov
Technology Support Specialist

Benda Beyers, 503.823.4747
brenda.beyers@portlandoregon.gov

