Agency

Date of Policy

9-Jan-17

Mandatory activation

Discretionary activation

Prohibited activation

Deactivation

The devise will be activated in the
following circumstances whether
or not they are engaged in a call
for service: 1. Enforcement or
investigative activity (e.g. traffic
stops, searches, pursuits, arrests,
field interviews, stop and frisk
situations, etc.) 2. Other activities of
a potential confrontational nature.
3. Emergency vehicle operations. 4.
Custodial transports.

Members wearing a BWC have
the discretion to activate the
device during any legitimate law
enforcement contact if the member
believes a recording of an incident
would be appropriate (transports of
people of the opposite sex, advising
of Miranda rights, etc.)

Non-duty related personal activities,
within 500 feet of bomb threat
scenes, during in depth interviews
with sexual assault victims beyond
the intial call for service assessment,
interactions with confidential
informants, to capture the strip
search of an arrestee, during court
procedings (unless an on-view
incident occurs), to capture legally
privilged communications (attorney/
client, doctor/patient, etc.), surreptitious recordings (except those
specifically allowed by law), private
conversations and administrative
activities amoung dept personnel,
outside the state

Until one of the following occurs:
the event or encounter has fully
concluded, the member leaves the
scene and anticipates no further involvement in the event, a supervisor
has authorized because a member
is no longer involved, when a
prohibited activation curcumstance
is encountered, when the member's
video must be played back in the
field, when the required activation
curcumstances no longer exists, a
victim, witness or other indvidual
wishes to make a statement but
requests not to be recorded, as
directed by an instructor during an
authorized training session

Baltimore, MD

Temporary deactivation in
specific circumstances

Citizen notification

Members shall notify individual(s)
they are being recoded as soon as
possible, unless it is unsafe, impractical, or impossible to do so. Unless
otherwise exempted by law.

Allow officers to review for
routine reports
members may access recordings
for the following purposes:
report writing or preparation of
other official documents, court
preparation, review of prosecution
evidence, review of victim/witness/
suspect statements, crime scene
observations, statement of charges
preparation, clarifying observations
at the scene of an incident

Allow officers to review for
critical incidents

Supervisors allowed to
review for admin purposes

Members will share their recordings may access recordings for the
with other members upon request to following purposes: complaint
further an investigation or for other investigation and resolution, adofficial purposes.
ministrative investigations, puruant
to an established Performance
Enhancement Plan, to further
collaborative operational needs,
auditing to comply with the Line
Inspection Program

Are supervisors allowed to
review for compliance with
policy/procedures

If yes, how often and
how many

Are restricted from accessing recordings for the purpose of searching,
without cause for policy violoations
to initiate disciplinary action

Are supervisors allowed
to review for general
performance evaluation
Are restricted from accessing
recordings for the purpose of:
general performance review,
routine preparation of
performance reports. Puruant
to an established Performance
Enhancement Plan,

Usage during
off-duty
assignments (OT)
(mandatory or
voluntary)

Use during public demonstrations

Muting

Address deployment for
non-patrol units

"Members may use
their Department
issued BWC while
engaged in authorized
uniformed ˇ secondary
employment. ˇ NOTE:
It is the member's
responsibility to ensure
the BWC device is
fully charged prior to
ˇ beginning their next
tour of duty. Members
will not use their
Department issued
BWC when engaged in
authorized nonuniformed secondary
employment. NOTE:
Members choosing to
carry the BWC while
engaged in uniformed
secondary employment will comply with
this Order.. "

Retention (based on state
and jurisdictional laws)
"The Department's categories
and retention periods are: 1.
Miscellaneous and Non-Criminal
Retention: 18 months. Use: Field
interviews, non-criminal calls, and
accidental recordings. 2. Routine
Traffic Retention: 18 months. Use:
Non-jailable and non-arrestable
traffic. 3. Misdemeanors and
Serious Traffic ı Retention: 3 years.
Use: All misdemeanors, jailable and
arrestable traffic, and crashes. 4.
Felony Miscellaneous Retention: 10
years. Use: All felonies not listed
in number 5.
5. Felony Specified Retention:
Indefinite. Use: Homicides, rapes,
and first and second degree
sex offenses. 6. Administrative
Investigations Retention: 5 years.
Use: Use of force incidents, pursuits,
and unusual occurrences.7. ı CEW
Compliance
Retention: 5 years. Use: Subject
becomes compliant without the
discharge of a conducted electrical
weapon (CEW). "
"8. Training or Testing
Retention: 18 months Use: CEW
Spark tests, authorized training,
function checks. 9. ı Administratively Restricted Retention: 5 years.
Use: A secondary category used to
restrict access to a recording. The
appropriate primary category must
also be selected. NOTE: When this
category is selected, the member
will no longer be able to view
the recording once it is uploaded,
unless they have permission
to view restricted recordings.
10. Pending Review Retention:
Indefinite ˇ Use: Technology and
Communications Section only.
Members will notify their corporal,
sergeant, or lieutenant when
categorizing a recording with a
restricted category."

17-Jun-02

At the beginning of the incident
and prior to exiting the patrol car
if possible, if immediate activation
is not feasible, then at the first
available opportunity when it is safe
to do so: all use of force encounters
including contacts leading up to the
use of force, when dept personnel
can reasonably foresee a use of
force may occur, all encounters with
individuals who are the subject of a
stop based on reasonable and articulable suspicion or probable cause,
traffic stops and DWI investigations,
arrests, including contacts leading
up to an arrest, vehicle searches,
unless conducted at tow yards,
APD facilities or other LE facilities,
search warrants of structures from
the time of entry until the location
has been secured, emergency
evaluations (pickup orders), contacts
with subjects who are 1) not
complying with officer's commands
2) appear to pose a current threat
to themselves or others 3) ar known
to the officer to have a history of
being a threat to themselves or
others based on either personal
knowledge or notification from and
APD resource, any other legitimate
LE contact where the officer believes
that recording an incident would be
appropriate or valuable

Dept personnel have discretion to
manually activate the device at any
time an officer believes it would be
appropriate or valuable to document
an incident. In exercising this discretion, personnel should be aware
of, and sensitive to an individual's
reasonable privacy expectations.
The OBRD may only be activated for
legitimate LE purposes

Officers should not record in
locations where individuals may
have a reasonable expectation of
privacy, such as private residences,
restrooms, locker rooms, hospitals,
or in the presence of medical
personnel. However, Dept personnel
will record in these locations if the
encounter is subject to mandatory
recording or if the totality of the
incident leads Dept personnel
to believe that the recording is
appropriate. Dept personnel shall
not use OBRDs to document in
these circumstances: encounters
with undercover dept personnel or
confidential informants; personal
activities or private conversations of
dept personnel that do not involve
calls for service or contact with
individuals; conversations btwn dept
personnel that involve case strategy
or tactics; DWI checkpoints,unless
a driver is confrontational, refuses
to stop, refuses to roll down the
window, and/or produce any type
of information visually or verbally
that indicates he or she will not
willingly comply with dept personnel's lawful commands; locations
where recording is prohibited (FBI
building, restricted areas in DOE
research facilities)

Dept personnel may cease recording
when they reasonably determine
that the incident has concluded,
based on information available to
the personnel at the time. Deciding
when the incident has concluded
will depend on the type of incident
and the individual circumstances,
but typically, when personnel terminate contact witht he individual or
they have cleared the scene.

15-Jul-16

"Members shall activate their
PDRD under any of the following
circumstances:
1. Citizen contacts to confirm or
dispel a suspicion that the citizen
may be involved, as a suspect, in
criminal activity; 2. Detentions
and Arrests;
3. Assessment or evaluation for a
psychiatric detention (5150 W&I);
4. Involved personnel, as defined by
DGO J-4, PURSUIT DRIVING, during a
vehicle pursuit; 5. Serving a search
or arrest warrant; 6. Conducting any
of the following searches of a person
and/or property:
a. Incident to arrest; b. Cursory
(i.e., patdown or limited weapons
search); c. Probable Cause;
d. Probation/Parole; e. Consent; or
f. Inventory 7. Transporting
any detained or arrested
citizen (excluding prisoner wagon
transports); or 8. Upon the order of a
higher ranking member.
"

"PDRD Activation is not required
under any of the following
circumstances:
1. Members taking a report when
the information available to them
indicates the suspect is not on
the scene; 2. During a preliminary
investigation with a child abuse
victim or a victim of a sexual assault;
3. Members meeting with any
Confidential Informant, as defined
in DGO O-4, INFORMANTS; or 4.
Members on a guard assignment
at a Police, Medical, Psychiatric,
Jail or Detention facility. Members
shall assess the circumstances
(e.g., suspect’s demeanor/ actions,
spontaneous statements, etc.)
of each guard assignment, on a
continuing basis, to determine
whether to discretionarily activate or
de-activate their PDRD. Discretionary
Activation and De-Activation
Members, when not prohibited
from or required to activate their
PDRD, may use their own discretion
when deciding to activate and
de-activate the PDRD."

Personnel are authorized to use the
PDRD to record statements in lieu of
taking a written statement. PDRDs,
however, shall not be used to record
statements from child abuse or
sexual assault victims.

1. Members shall not de-activate
their PDRD until one of the following
occurs: a. Their involvement in the
citizen contact, arrest or detention
has concluded or becomes a hospital
guard; b. They receive an order
from a higher ranking member; c.
They are discussing administrative,
tactical or law enforcement sensitive
information away from the citizen;
d. They are at a location where they
are not likely to have interaction or
a chance encounter with the suspect
(e.g. outer perimeter post, traffic
control post, etc.); e. The searches
requiring activation have concluded
and the member believes they will
have no further interaction with the
person; f. They reasonably believe
the recording at a hospital may
compromise patient confidentiality;
g. A pursuit has been terminated
and the member performs the
required actions, as specified in DGO
J-4, or notifies Communications
they are in-service; or h. They
are interviewing an informant
for the purpose of gathering
intelligence. i. They are meeting
with an undercover officer. After a
member de-activates their PDRD, it
is their responsibility to ensure they
re-activate their PDRD should the
circumstances require it.

"PDRD statements shall be recorded
as an individual separate file, baring
exigent circumstances. Therefore,
during a required activation,
where none of the de-activation
criteria have been met, members
may temporarily de-activate their
PDRD to record individual separate
statements.
c. Personnel shall follow the steps
below when de-activating their
PDRD for statement taking:
1). Prepare to immediately take
the statement;
2). De-activated the PDRD then
immediately re-activate the PDRD
and begin taking the statement.
3). Upon completion of the
statement, de-activate the PDRD
then immediately re-activate
the PDRD, if continued recording
is required.
Members shall repeat the above
steps when de-activating/
activating their PDRD to
take multiple statements.
Personnel whose PDRD is not
already activated shall activate
it before and deactivate it after
each statement is taken to create a
separate individual file."

14-Apr-05

"(a) All field contacts involving
actual or potential criminal conduct
within video or
audio range; (b) Traffic stops (to
include, but not limited to, traffic
violations, stranded motorist
assistance and all crime
interdiction stops); (c) Emergency
responses; (d) Vehicle pursuits;
(e) Suspicious vehicles; (f) Arrests
and transports;
(g) Vehicle searches: (h) Consent
to search;
(i) Physical or verbal confrontations
or use of force;
O Pedestrian checksfferry StoPs; (k)
DWI investigations, including field
sobriety tests;
(l) Domestic violence calls; (m)
Statements made by individuals
in the course of an investigation
or complaint: (n) Advisements of
Miranda rights;
(o) Seizure of evidence; (p)
Swat rolls; (q) High-risk
warrants; and (r) All calls for service.
Any other contact that becomes
adversarial after the initial contact in
a situation that
would not otherwise require
recording.
Any other legitimate law
enforcement contact where the
oflicer believes that a recording of an
incident would be appropriate.

"Although this policy identifies
those situations in which activation
of the BWC is required, an officer
has discretion to
manually activate the system any
time the officer believes it would be
appropriate or
valuable to document an incident.
ln exercising this discretion,
officers should be aware of, and
sensitive to, civilians' reasonable
privacy expectations. The BWC
shall only be
activated for legitimate
law enforcement purposes.
Department members have
discretion whether to activate a BWC
during consensual
contacts of a non-criminal nature."

"When handling calls for
service or incidents involving
the treatment of individuals at
a medical facility, Department
members may be required to
restrict use of a BWC in accordance
with facility privacy protocols. The
BWC shall not be used to record
non-work related personal activity.
The BWC shall not be activated in
places where an employee has a
reasonable expectation of privacy,
such as locker rooms, dressing
rooms or restrooms, unless a
criminal offense has occurred in
these locations, at which time every
precaution shall be
taken to respect the dignity of
the victim by avoiding recording
videos of persons who are nude or
when sensitive areas are exposed.
The BWC shall not be intentionally
activated to record onversations
of fellow employees during
routine, non-enforcement related
activities without their knowledge.
Department members shall not
intentionally record confidential
informants or undercover officers
unless the recording is conducted
specifically for the purpose
of documenting a sting,
drug purchase/sale, or other
undercover operation in furtherance
of a criminal investigation.
Department members shall
not make covert recordings
of conversations with other
Department members"

"Once the BWC system is activated,
it shall remain on and shall not be
turned off until an investigative or
enforcement contact or incident
has concluded. For purposes of this
section, conclusion of an incident
has ocrurred when an officer
has terminated contact with an
individual, cleared the scene of a
reported incident, or has completed
transport of a civilian or an arrestee.
The BWC shall be utilized by any
Department member assigned this
device during all investigative or
enforcement contacts however,
there may be limited circumstances
when the respect for an individual's
privacy or dignity outweighs the
need to record an event (e.9. - a
victim traumatized following a
violent assault).
When an officer believes such
circumstances exist, or that use of
a BWC would impede or limit the
cooperation of a victim or witness
during an investigative contact, an
officer may deactivate the BWC after
receiving authorization from a
supervisor."

ln any instance in which cessation of
the recording prior to the conclusion
of the incident may be permitted,
the officer must seek and obtain
supervisory approval prior to
deactivating the BWC. lf supervisory
approval cannot be reasonably
obtained, officers must document on
the BWC the reason for termination
of the recording prior to deactivation
of the BWC.

"Employees reasonably exercising
discretion under policy subsections
5c – 5g will not be subject to
discipline for the decision to
record or not record those portions
of an event.
Unless otherwise prohibited
by this policy, employees may
initiate recording any time they
determine it would be beneficial
to capture an event or activity.
There may be limited circumstances
when the respect for an individual’s
privacy or dignity outweighs the
need to record an event.
Such circumstances may include
natural death scenes, death notifications, child or sexual assault victim
interviews, cultural or religious
objections to being recorded,
and when the use of BWV would
impede or limit the cooperation of a
victim or witness.
When an employee believes
such circumstances exist, the
employee may deactivate the BWV.
Include conversations with persons
merely wishing to pass on information about general criminal activity
not tied to a specific event.

"Employees will not record in
restrooms, jails and the interiors of
medical, mental health, counseling,
or therapeutic facilities unless for
a direct law enforcement purpose,
such as a crime in progress.

"Employees who stop recording
during an event will state on the
recording their intention to stop
recording and explain the basis for
that decision. Employees will also
document the reason(s) in the GO
report and/or CAD update.
Supervisors who direct that recordings cease will direct employees to
document the order in the GO report
and/or CAD update.
An event has concluded when both
of the following apply:
- The employee has completed
his or her part of the active
investigation; and
- There is little possibility that
the employee will have further
contact with any person involved
in the event
For transports to a King County jail
facility, the event concludes just
before the employee enters the sally
port of the facility.
For transports to medical facilities,
the event concludes when the
employee reaches the transport
destination, and the employee is
exiting the vehicle.
For transports to other locations, the
event concludes when the employee
reaches the transport destination,
and the subject has been taken into
the destination.
"

Employees will ask for consent to
record with BWV in residences or
other private areas not open to the
public unless there is a crime in
progress, or other circumstances
exist that would allow the employee
to be lawfully present without
a warrant. The request and any
response will be recorded. If any
person with legal standing denies
permission to record, employees
will stop recording with BWV
while they are in the private area.
However, employees will continue
to record ICV audio, if equipped, and
notify the persons involved of the
continued audio recording.

"Employees shall notify persons that
they are being recorded as soon as
practical, and the notification must
be on the recording. Employees
will make reasonable efforts to
communicate to non-English
speakers, those with limited English
proficiency, deaf persons, or persons
hard of hearing that they are
being recorded.
Employees will make reasonable
efforts to repeat the notification,
if practical, for additional
people that become involved in
the recording.
Consistent with RCW 9.73.090(1)(b),
employees will again notify persons
placed under arrest they are being
recorded and verbally give Miranda
warnings on the recording."

Employees may review their own
recorded video except in instances
of FIT investigations. The FIT manual
outlines when employees may view
video in those cases.

"The Department will continually
review both in-car and body-worn
video programs, including this
manual section and related
training, considering changes in
best practices, technology, and
legal standards.The Department,
including supervisors, OPA, Training,
Audit, and investigatory personnel
may view ICV and BWV recordings
for these purposes:
- Complaint
- Criminal investigation
- Officer-involved collision
- Vehicle pursuit investigation
or review
- Public disclosure request
- Use of force review or investigation
(See FIT Manual if applicable)
- Performance appraisal
- As part of the Early Intervention
System (EIS)
- Training purposes, with the permission of the involved employees
- Audit and Quality Control/
Troubleshooting
"

"5. Members shall deactivate
a BWC when participating in
any discussion of a criminal
investigation strategy or plan except
in circumstances where the strategy/
plan is discussed in the immediate
presence of a civilian, or where that
the member wearing the BWC is
actively engaged in the collection
of physical evidence. Before a BWC
is deactivated, the member must
narrate the circumstances of the
deactivation.
6. Members must deactivate a
BWC when a person, other than
an arrestee, is seeking emergency
medical services for him or herself or
another and requests deactivation.
7. Members shall deactivate a BWC
when specifically authorized to do
so by an assistant prosecutor or
their assistant or deputy attorney
general. Prior to deactivation, the
member shall narrate, on the BWC,
the circumstances for deactivation
indicating the name of the person
who authorized the deactivation.
8. Members shall not use a BWC
when in a school, healthcare
facility, house of worship, or
courtroom unless: a. investigating a
criminal offense;
b. responding to a call for service; c.
reasonably believing constructive
authority or force will be required.
9. If the BWC radio-frequency
interferes with an electronic alcohol
breath testing device, "

1. Members may deactivate a BWC
when a civilian conversing with the
officer requests that the device be
turned off under the circumstances
where it reasonably appears
that the person will not provide
information or otherwise cooperate
with the officer unless that request
is respected.

"1. When activation of a BWC is
required, members shall notify the
subject that the camera is recording
at the earliest opportunity that is
safe and feasible.
2. If it is not safe and/or feasible to
notify the subject, the officer shall
document the reason in their report
or by narrating the reason on the
BWC recording.
3. If a civilian inquires if an officer is
equipped with a BWC or inquires if
the device is activated, the member
shall answer truthfully unless the
Public Safety Director or the Chief
of Police has expressly authorized a
covert recording.
"

4. To assist the member whose
BWC made a recording to prepare
his or her own police report, except
as delineated in number 16 of
this section.

"10. Supervisors shall review
investigatory stops and detentions,
searches, and arrests for
►completeness and adherence
to law and NPD policy. Supervisors will:
Review all written documentation;
Review all relevant video recordings
for all incidents in which the
supervisor suspects, for any reason,
that an officer's conduct may
not have complied with law or
NPD policy; and

Albuquerque, NM
Has a quick sheet
within the policy
for officer reference for mandated recordings
and prohibited
recordings
(pg 10)

Oakland, CA

New Orleans, LA

"

19-Jul-17

Seattle, WA

"When safe and practical, employees
will record the following police
activity, even if the event is out of
view of the camera: Dispatched calls,
starting before the employee arrives
on the call to ensure adequate time
to turn on cameras; Traffic and Terry
stops; On-view infractions and criminal activity; Arrests and seizures;
Searches and inventories of vehicles,
persons, or premises; Transports
(excluding ride-alongs and
passengers for meetings); Vehicle
eluding/pursuits; and Questioning
victims, suspects, or witnesses (This
does not include conversations with
persons merely wishing to pass on
information about general criminal
activity not tied to a specific event.)
Employees will record the
entire event to its conclusion unless
specifically instructed otherwise by
this manual section.
"

"

"

18-Jun-05

Newark, NJ

"1. BWCs shall be used only in
conjunction with official law
enforcement duties. Activating a
BWC is prohibited, unless a law
enforcement action is required,
during the following:
• When on break (e.g. meal,
using a restroom, etc.) or not
actively perfonning law enforcement duties.
• For a personal purpose or when
engaged in police union business.
• During any form of disciplinary
proceedings (e.g. counseling, police
trial, inspections, evaluations,
etc.) or any similar supervisory
interaction.
• In any location where there is a
reasonable expectation of privacy
(e.g., restroom, locker room, break
room, etc.), unless enforcement
action is required.
• Courtroom proceedings, unless
associated with a call for service
or incident.
"

"Members shall activate the BWC
to record police-related interactions
with citizens in the performance of
their duties. Activation is required
immediately upon receiving a
dispatched assignment or the
initiation of a police action.
When activation is required upon
entering any residence, members
shall notify the subject(s) that the
camera is recording at the earliest
opportunity that is safe and feasible.
The following circumstances require
the BWC to be activated:
1. Motor vehicle stop, from the time
the violation is observed until the
stop is concluded, to include:
a. Car/truck inspection,b. Motor
vehicle pursuit
c. Motor Vehicle Safety Checkpoint,
d. Vehicle pursuit, 2. Call for
service (activate upon receipt of the
assignment). 3. Aiding a motorist or
a pedestrian (community caretaking
check).4. Interviewing a witness or a
victim in the course of investigating
a criminal offense. Ensure the
witness or victim is aware the BWC
is activated.
5. Conducting a custodial
interrogation of a suspect, unless the
interrogation is otherwise
6. being recorded in accordance
with N.J. Court Rule 3:17 (electronic
recordation of station house
interrogation).Making an arrest.
7. During a search (consensual or
otherwise, including a protective
frisk for weapons). The "
member must record the notification
to the subject of the right to allow
or refuse a consent to search. 8. Civil
disorder, strike, picket line, demonstration or protest in circumstances
where the member is engaged with
or in the presence of civilians and
the member or any other officer on
the scene may be required to employ
constructive authority or force.
9. Investigative detention/field
interview (e.g., Terry v. Ohio criminal
suspicion stop). 10. Pedestrian
stop, which includes a stop that
falls short of a Terry stop because
the pedestrian is free to walk away,
such as a "mere inquiry" (e.g.
asking where someone is going).
11. Use of constructive authority
or force, or reasonable belief that
constructive authority may be used
in an encounter or situation. 12.
Transporting an arrestee to a police
station, county jail, other place
of confinement, hospital or other
medical care/mental health facility.
The BWC shall remain activated until
the arrestee is secured in the holding
cell, processing room or until the
arrestee is with hospital/medical/
mental health personnel. During a
prisoner watch at the hospital, the
BWC shall be reactivated when there
is movement of the arrestee (e.g.,
moving to a different room, escort to
the bathroom, etc.) or if the arrestee
becomes verbally or physically

"the BWC shall be deactivated or
removed from the area while the
alcohol breath test device is being
used. The member must narrate the
reason for deactivation (e.g., ""I am
deactivating the BWC because the
suspect is about to take a breath
test.""). The BWC must be reactivated once the test is complete. 10.
Members shall deactivate when an
arrestee is secured in the holding
cell, processing room or in the care
of the hospital/medical/mental
healthcare personnel.
11. Members shall deactivate upon
entering a police facility when
transporting a victim or witness. 12.
The BWC shall be deactivated when
the member and all civilians have
departed the scene.
"

Cleveland, OH
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"1. Encounters with victims, witnesses, and suspects including those
that involve or may involve a stop or
investigation based on reasonable
suspicion or probable cause.
2. All citations, uses of force,
detentions, and arrests.
3. All searches including, but not
limited to, people, vehicles, items,
buildings, and places.
4. All domestic violence calls including suspect/victim interviews.
5. All interactions with persons
known or suspected of having
mental illness or in crisis. 6.
Assisting other members engaged
in a police related action, whether
or not the other member has a WCS
in event mode.
7. Pursuits (vehicle and foot) and
emergency response driving.
8. When asked to by a citizen during
the interaction with the citizen.
9. While en route to crimes in
progress or just occurred where
fleeing suspects or vehicles may
be captured on video leaving the
crime scene.
10. Crime or accident scenes
where captured media can help
document, enhance and support
members: written reports, evidence
collection, investigations, and
court testimony.
11. Other events, situations and
circumstances "

Dept personnel may review their
own OBRD recordings to assist
quality and accuracy in their reports
and for investigatory interviews

Department personnel may review
their own OBRD recordings to assist
quality and accuracy in their reports
and for investigatory interviews.

review complete recordings of
assigned personnel listed in any
misconduct complaint made to
field supervisory personnel or area
command personnel "at the scene"
or later by telephone, writing, voice
mail, or other method, which would
not normally be assigned to IA.

At least on a monthly basis, ensure
personnel are using the system
appropriately and in accordance
with policy, and identity areas
in which additional training or
guidance is needed. Review
recordings of assigned personnel
involving injuries, uses of force,
shows of force, or foot pursuits.

at least 2 videos per month of
each officer under their direct
supervision

Personnel shall advise or obtain
consent from victims or witnesses
when taking a PDRD recorded
statement.

Members are authorized to
review their own PDRD recordings
to properly identify the data
files, refresh their memory
regarding an incident or any
other work related purpose, unless
otherwise prohibited by policy.
When personnel are authorized to
view a PDRD video file by this policy,
the video file shall be reviewed on
a Department computer by logging
onto the VERIPATROL system.

"In the event of a Level 1 use of
force, Level 1 pursuit or an in-custody death, all PDRD recordings shall
be uploaded to the server as soon
as practical. No personnel involved
in or a witness to the incident may
view any audio/video recordings
prior to being interviewed by the
appropriate investigative unit
and receiving command approval.
Once a member’s report(s) has been
submitted and approved and the
member has been interviewed by
the appropriate investigator, the
investigator will show the member
his/her audio/video. This will
occur prior to the conclusion of the
interview process
Personnel will be given the
opportunity to provide additional
information to supplement their
statement and may be asked
additional questions by the
investigators."

1. In addition to other required video
recording reviews, all supervisors
shall conduct a random review
of at least one PDRD recording
for each of their subordinates
on a monthly basis. The selected
recordings shall be viewed in their
entirety and shall have a minimum
length of ten (10) minutes.
Supervisors and commanders are
authorized to review their own
PDRD video files, all video files of
their subordinates and, as necessary
to complete required duties, any
associated video files of non-subordinate members, unless otherwise
prohibited by policy.

"2. When a supervisor is
The selected recordings shall be
approving or investigating a
viewed in their entirety and shall
UOF or vehicle pursuit they shall
have a minimum length of ten
review the PDRD recordings of
(10) minutes.
all members who are a witness
to or involved in the use of force.
When a
member does not activate or
de-activate their PDRD as required,
supervisors and commanders
shall determine if the delayed or
non-activation was reasonable,
based upon the circumstances.
Other Review
1. OIG staff (when conducting
audits), supervisors, commanders,
active FTOs and the FTO Coordinator
are authorized to view PDRD
files to investigate allegations
of misconduct or evaluate the
performance of members, unless
otherwise prohibited by policy.
2. Training staff is authorized to view
PDRD video files regarding incidents
which may serve as learning or
teaching tool."

Supervisors review of
subordinate PDRD recordings
shall include an assessment of
:
a. Officer
performance and training needs;
b. Policy compliance; and
c. Consistency between written
reports and video files.

"A Department member involved in
any use of force incident or accident
causing injuries will be permitted,
but will not be required, to review
his or her own BWC video recordings
prior to providing a recorded statement or completing reports.
Witness Department members will
only be allowed to review BWC
video if it can be determined that
their on'scene position would allow
them to simultaneously perceive
events in question from the same
perspective as the involved member.
"

"lf a member makes a supervisor
aware thal a recorded may
lead to a citizen complaint, the
supervisor should review the
recording and conduct any further
investigation that he or she deems
appropriate. lf no incident report
or supplemental report directly
related to the possible citizen
complaint is warranted, details of
the contact shall be documented via
lnteroffice Correspondence (Form
105). The Department member's
immediate supervisor shall be
responsible for ensuring a copy
of any report or conespondence
related to the contact is fowarded
to his or her respective District
Division Commander, Bureau
Deputy Superintendent and the
Deputy Superintendent of the
Public lntegrity
Bureau.
Body-worn cameras shall not be
used for purpose of conducting
Departmental administrative investigations, including undercover/
plainclothes operations without the
approval of the Superintendent of
Police or his/her designee."

"Supervisors shall log into EVIDENCE.
COM each working day and
perform a random
review of their subordinates' BWC
recordings to ensure category
accuracy and the
proper use of the BWC.
Field Training Officers may use
media captured via a BWC device
to provide immediate training
to recruits and to assist with the
completion of the Daily Observation
Report (DOR)."

Any employee viewing a video
after it has been uploaded will
manually make an entry in the
viewer application at the beginning
of the viewing session stating the
purpose for viewing the video.

4. Field supervisors shall ensure
members are all logged-on to the
Arbitrator Front-End Client in the
vehicle during field inspections
and that the BWCs are positioned
in the center of the torso on the
outermost garment of all personnel.
On an ongoing basis, review a
random selection of video recordings
of stops and detentions, searches,
and arrests amounting to at least 10
percent of all stops and detentions,
searches and arrests.
G.
Integrity Control Officers and
11. For every search or arrest
Compliance Unit 1. Review twelve
involving the recovery of contraband BWC/ in-car videos, four per tour, on
evidence, the desk lieutenant
a monthly basis.
will review the circumstances of
the encounter, including BWC
video, to assess the adequacy
of the seizure."

"sergeants will use any feedback
obtained from these reviews for
the officers in their emplyee work
plans. Sergeants shall target
the follow topics in the videos
they review:
i. constitutional policing;
ii. officer conduct (showing
respect toward and acting
professionally in dealing with
the public);
iii. domestic violence response;
iv. tactics, including
officer safety;
v. recognizing signs of
person in crisis and treating them
with dignity;
vi. initial contacts with subject(s)
during calls for service including
the circumstances giving rise to
the encounter and legal basis
for the stop;
vii. for encounters that end in
arrest, the entire encounter from
initial contact to the subject being
placed in a patrol vehicle;
viii.interaction with subject(s)
during investigative detention or
pat downs for weapons;
ix. interaction and communication
with subject(s) in crisis;
x. interaction with occupants
during vehicle stops; and
xi. interaction with offenders and
victims during investigative phase
of call for service."

Investigations sworn personnel,
area Command Investigations
Unit sworn personnel, and other
non-uniformed dept personnel
are not required to wear OBRDs
during routine administrative
duties, such as working at a desk,
attending meetings, and providing
testimony. However, while working
in a law enforcement capacity,
those non-uniformed personnel
shall wear their OBRD and comply
with this policy.

APD policies shall comply with
all existing laws and regulations,
including those governing
evidence collection and retention,
public disclosure of information, and
consent. See SOP 2-16 – Records and
Administrative Instruction 1-7.

"B. Crowd Control Operations
During crowd control, protest or
mass arrest incidents members shall
use their PDRD consistent with this
policy, and when directed by the
Incident Commander. The Incident
Commander shall document their
orders in an appropriate report (e.g.
Operations Plan or After Action
Report) and provide the orders to
all personnel."

"All personnel in an assignment with
primarily field based responsibilities,
as determined by the Chief of Police
(COP), shall be assigned a PDRD for
the duration of the assignment.
Other personnel, as determined
by the COP, may also be
assigned a PDRD."

"VIDEO FILE DOCUMENTATION AND
CHAIN OF CUSTODY
To ensure accountability for the
proper identification, tracking and
chain of custody for all original PDRD
video files stored on the Department
server and external copies of the
PDRD video files, all personnel
shall follow the protocols below.
The Project Administrator is
designated by the Chief of Police
and has oversight responsibilities
to include, but not limited to, the
following: Ensure PDRD files are
secured and retained for a minimum
of two (2) years;"

"However, this requirement
shall not restrict the
Public lntegrity Bureau's
routine access to or review of BWC
recordings when investigating
complaints of misconduct.
The Superintendent of Police
or one of his/her designees
may authorize an investigator
participating in an official
Department investigation of
a personnel complaint, claims
investigation, administrative
inquiry, or criminal investigation,
access to review specific incidents
contained on BWC recordings.
Access for any
other purpose shall require
the express approval of the
Superintendent of Police."

"The BWC may not be used for
the purpose of intimidating an
individual or to discourage
an individual from observing
police activity, making appropriate
inquiries of an officer, or
making a complaint. "

"Selected field assignments may
be equipped with Body-Worn
Camera (""BWC"") devices per
Appendix ""A"" of this policy.
Department members who have
completed authorized training
sanctioned by the NOPD
Academy shall be the only personnel
authorized to use a BWC in an
operational settingList of selected
field assignments required to have
a Body Worn Camera in accordance
with this policy; All District Platoon
Officers; All District Task Force /
General Assignment Officers; All
School Resource Officers;
.All Gang Task Force commissioned
personnel that are not fulltime
administrative staff; All SOD
commissioned personnel that are
not full-time administrative staff,
including: Canine, Traffic, V.O.W.S.,
All District Platoon Sergeants, and
All District Task Force / General
Assignment Sergeants"

If, in the course of viewing in-car
or body-worn video, minor acts
of misconduct unrelated to the
original reason for viewing the
video are discovered, they will not
result in discipline or a sustained
finding. However, such acts
may result in a training referral
or career counseling and may
be included in an employee’s
performance evaluation.

"Employees will not record people
lawfully exercising their freedom
of speech, press, association,
assembly, or religion unless they
have probable cause to believe that
criminal activity is occurring or when
ordered to record by a supervisor, as
provided below.
When an imminent risk to
public safety or large-scale
property destruction appears likely,
supervisors at the squad level and/or
the incident commander of an event
may order employees to record
with BWV. Under such direction,
employees will record until ordered
to cease recording.
Protected activity unintentionally
captured is not a violation
"

"9. Specialized Units May Request
Exceptions
The department recognizes that in
relatively rare circumstances units
may perform specific tasks during
their normal duties that make using
the ICV or BWV impractical. Units
may request exceptions to recording
with ICV and/or BWV, for those
specific tasks, from the Chief of
Police. Any exceptions granted are
valid for a term not to exceed one
year and may be renewed annually
at the discretion of the Chief of
Police for good cause shown.
Units will request the exceptions by
department memorandum outlining
the specific tasks and good cause
justification. All approvals will be
for good cause, which will be set
forth in a writing signed and dated
expressly by the Chief of Police. The
Chief of Police and affected section
commanders will maintain a file
of approved exceptions. Section
commanders will provide a copy to
the Office of Professional Accountability and may provide copies of the
exceptions to the affected personnel
under their command.
"

"Department policy governs all
access, review, and release of in-car
and body-worn video.
SPD Manual Section 12.080 – Retention and Disclosure of Department
Records addresses video retention
periods and release of video to the
public, including persons wishing to
file misconduct complaints.
"

Access to and use of a BWC
recording is permitted only
in the following situatio
ns:
3. When
relevant to and in furtherance of
a management review process to
identify circumstances indicating
possible police misconduct or
to determine the existence of a
pattern of possible misconduct.
5. When relevant to a
supervisor's review of a member's
actions as part of the supervisory
responsibility authorized by the
division.
11. To conduct
an audit to ensure compliance
with this policy.

8. Civil disorder, strike, picket
line, demonstration or protest in
circumstances where the member
is engaged with or in the presence
of civilians and the member or any
other officer on the scene may be
required to employ constructive
authority or force.

The Public Safety Director
may authorize use of a BWC to
members in plain clothes or
assigned to a specialized unit.
Members working in an administrative, investigative, or plain clothes
capacity shall not wear BWCs.

"The retention period for BWC
recordings shall not be less than 90
days. The Technology Unit is responsible for coordinating with the BWC
vendor to establish a retention and
disposition schedule, in accordance
with requirements set forth by the
State of New Jersey. The following
shall be subject to the following
additional retention periods:
• When a BWC recording pertains
to a criminal investigation or
otherwise records information that
may be subject to discovery in a
prosecution, the recording shall be
treated as evidence and shall be kept
in accordance with the retention
period for evidence in a criminal
prosecution.
• When a BWC records an arrest
that did not result in an ongoing
prosecution, or records the use of
police force, the recording shall
be kept until the expiration of the
statute of limitations for filing a
civil complaint against the officer
and/or agency.
"

Civil disorder, strike, picket line,
demonstration or protest in
circumstances where the member
is engaged with or in the presence
of civilians and the member or any
other officer on the scene may be
required to employ constructive
authority or force.

"If a civil action relating to the
incident depicted on the recording
is filed the recording shall be
maintained until the conclusion
of the civil action. NPD personnel
responsible for the disposal of
video images shall contact the
office of the Newark Corporation
Counsel for guidance regarding the
destruction of the video images.
When a BWC records an incident that
is the subject of an internal affairs
complaint, the recording shall be
kept pending final resolution of the
internal affairs investigation and any
resulting administrative action.
When a civilian who is the subject of
the video makes a written request
that footage be retained, the recording shall be kept until the expiration
of the statute of limitations for filing
a civil complaint against the officer
and/or agency.
"

"The following is list of video categories and their retention period:
• Vehicle Inspection/ Test - 90 days
• Call for service (no
arrest) - 90 days
• Special Detail - 90 days
• Traffic Matter - 90 days
• Motor Vehicle Stop - 3 years
• Motor Vehicle Accident - 3 years
• Motor Vehicle Aid - 3 years
• Pedestrian Stop - 3 years
• Frisk or Search - 3 years
• Arrest - 7 years
• DB Investigation - 7 years
• Critical Incident (homicide, serious
bodily injury, suspicious death,
serious use of force) - Indefinite
• Internal Affairs - Indefinite

"aggressive. 13. When the member
is involved in any police action/encounter where departmental policy
requires a report and/or notation on
a log sheet is required. 14. When
responding to an active scene where
knowing or reasonably believing
that police deadly force has been or
is being used, or to a scene where a
member has requested emergency
assistance (e.g., officer in distress,
shots fired, etc.) While at the scene
of a police deadly-force event or the
on-scene investigation of that event
the member shall not deactivate the
BWC unless instructed to do so by
the investigator that is investigating
the deadly force incident. 15. In
a school, healthcare facility or
house of worship only when: a.
Investigating a criminal offense;
b. Responding to an emergency; c.
Reasonably believing constructive
authority or force will be required.
d. Or as otherwise noted in section
IX, B 12 of the policy (transporting
arrestees). 16. In any situation
where the member deems a
recording to be necessary.
"
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It is recommended that
officers inform individuals they are
being recorded during their initial
contact; however, they are not
mandated to do so.

"

c. Reasonably believing constructive
authority or force will be required.
d. Or as otherwise noted in section
IX, B 12 of the policy (transporting
arrestees). 16. In any situation
where the member deems a
recording to be necessary.

"The WCS shall not be used in Event
Mode to capture the following,
unless capturing evidence related
to activities described in IV. G.
of this Order:
A. Divisional administrative
investigations without the express
consent of the commanding
member of the involved district/
bureau/section/unit.
B. Internal
non-investigative staff meetings,
hearings, and encounters with other
members, supervisors, command
staff, or City-employed civilians
assisting the Division.
C. Conversations of fellow members
or civilian employees without their
knowledge during routine, non-enforcement re

